IOJIITUKA BOPOTHBM 3 IIAXPAHCTBOM,
HNIAKYIIOM I KOPYIILHIEIO

KIDS OF UKRAINE
HenpuOyTKoBoi NpUBATHOI KOMIaHii 3 00MeKeHO0I0
BiINOBiaJILHICTIO 0€3 BUKOPUCTAHHS CTATYTHOI0 KANITALY
(BesqimkoOpuTaHist)

Hana IlosiTuka OopoTh0M 3 mIAXpaiicTBOM, HiAKYyNOM i
Kopynuiero (Hazam — «[lomiTMka») € KOMIUIEKCOM TpaBHI,
CTaHIapTiB 1 TpOUeAyp WIOAO BHUSBIICHHS, MPOTUAIl Ta
3aro0iraHHsl MIaxpaicTBy, MiIKYMy 1 KOpynmii y IisuibHOCTI
KIDS OF UKRAINE HenpuOyTtkoBoi mpuBaTHOI KOMIaHii 3
00MEXEHOIO BiJIIOBIAAIBHICTIO 063 BUKOPUCTAHHSI CTATYTHOTO
kanitany (Hagani — « HenpuOyTkoBa KOMIaHis).

HanaIlonituka 3acrocoByeThcs HenpuOyTKOBOIO KOMIaHI€0
y i mpaBoBiIHOCHHAX 13 ApTHEpamMu abo MelleHaTaMHt, Y TOMY
YUCIAI ~ OpraHaMy  JEp)KaBHOI Ta  MICIIEBOI  BJIaJH,
MPaBOOXOPOHHUMH OpraHaMH, MiXKHAPOIHUMH OJTaro i iHUMHU
OpraHi3auisiMH, TOILO.

1. IllaxpajicTBO, MiAKYMN i KOpynist

1.1. BusHayeHHs1 TepMiHiB «axpaiicTBo»,
«KOpYMis»

Y mpoueci 3paiiicHeHHs cBoei gisibHOCTI HenpuOyTtkoBa

KOMIIaHist 3000B’s13aHa BXKMBATH 3aXO0/1iB 1010 HETIPABOMiPHOTO

BUKOpHCTaHHs (hiHaHCOBMX abO MarepialbHUX pecypciB Ta

0COOJIMBO /ISl 3aM00IraHHs MaxpaicTBy, iKYy Ta KOPYIILii.

«migKym» i

IlaxpaiicTBO — 3aBOJIONIHHS Yy)KHUM MallHOM a00 MpUIOaHHS
IpaBa Ha MAaHHO NIISIXOM 00MaHy YH 3JI0BXKHUBAHHS JIOBIPOIO.

Tobro, 1e nis, HampapjeHa Ha OTPUMAHHS HENPaBOMipHOI
MaTepiajbHOi ab0 MOpPaJbHOI BUTOAM LUISIXOM HABMHCHOTO
MIOPYIICHHS BHYTPIIIHIX MPaBJI, BUMOT TOTOBOPY a00 3aKOHIB
3a/uis 3aBAaHHs MKoaM HempuOyTtkoBiii koMmanii Ta/abo il
Oenedimiapam Ta/abo TpeTiii CTOPOHI: 0co0aM, TpoMajam,
OpraHi3amisM, KOpIoparisM abo iHCTUTYIIisIM.

[ligkym i KOpYIIis aCOIIOIOTECS 3 IHIMMMH BHIAMH HECTHIHOL
MOBEMIHKHU Ta BUABIISIOTH 0araTo HEMOJIKIB, BKIIOYAIOUH:
KOH(ITIKT iHTEpeCiB;

HE3aKOHHE OTPUMaHHS KOMiCIHHUX BHUILIAT;,

HENPaBOMIipHIi MOJAPYHKH Ta 3aMPOIICHHS;

BHMAaraHHs, HEMPaBOMipHE OTPUMaHHS MaiiHa a0 TpoIIel;
320X04YyBaJbHI BUILIATY;

3JI0B’KMUBAHHS [I0CA0BHM CTAHOBHIIIEM;

KYMIBCTBO Ta TPOTEKITiOHI3M.

Skiro nraxpaicTBo Moke OyTH BUMHEHO B OJJHOCTOPOHHBOMY
MOPSIIKY 0c000r0 a0 TPyIor ocib, To migkym — me dopma

ANTI-FRAUD, BRIBERY AND
CORRUPTION POLICY

KIDS OF UKRAINE
Non-Profit Private Limited Company by guarantee
without share capital use of «Limited» exemption
(Great Britain)

This Anti-Fraud, Bribery and Corruption Policy
(hereinafter referred to as the «Policy») is a set of rules,
standards and procedures for detecting, combating and
preventing fraud, bribery and corruption in the activities of
KIDS OF UKRAINE Non-Profit Private Limited Company
by guarantee without share capital use of «Limited»
exemption (hereinafter referred to as the «Non-Profit
Company»).

This Policy is applied by the Non-Profit Company in its legal
relations with partners or patrons, including the state and local
authorities, law enforcement agencies, international
charitable organizations, etc.

1. Fraud, bribery and corruption

1.1. Definition of the term’s «fraud», «bribery» and
«corruption»

While carrying out its activities, the Non-Profit Company is

obliged to take measures against the improper use of financial

or material resources and particularly to prevent fraud, bribery

and corruption.

Fraud — is obtaining property belonging to someone else or
acquiring the right to property by deceit or corrupt practices.

In other words, it is an action aimed at obtaining an improper
tangible or intangible benefit by intentionally violating
internal rules, contractual requirements or laws in order to
cause damage to the Non-Profit Company or beneficiaries or
a third party: individuals, communities, organizations,
corporations or institutions.

Bribery and corruption are associated with other types of
unethical behaviour and reveal many weaknesses, including:
« conflict of interest;
illegal receipt of commission payments;
illegal gifts and invitations;
extortion, illegally acquired property or money;
incentive payments;
abuse of office;
nepotism and favouritism.

While fraud can be committed unilaterally by an individual
or group of individuals, bribery — is a form of interaction



B3aeMoii, TOB’3aHa 3 OTPUMAHHSIM KOMIICHCAIli y BHIJISI
(biHAaHCOBOI BUILIATH, HATypalbHOI Oomiatu abo iHmmX (opm
OTpUMaHHS BUTOAM 3a BYMHEHHS YU HEBUMHEHHS OYIb-KUX
Jiif, BUKOPHCTaHHSM ITOBHOBa)XXE€Hb, SKI Mae Taka ocoba, B
IHTEepecax TOro, XTO HPOIOHYE, O0IIsE UM HA/IA€ TaKy BUTOIY,
a0o B iHTEpecax TPEThOI OCOOH.

Bunagku migkymy —BKIIOYAOTH  KIIOMOTAHHS,  OOIITHKH,
MIPOTO3HILiT, HaJJaHHS a00 MPUIMAaHHS HEMPaBOMIiPHOI BUILIATH,
MOJJAPYHKIB a00 1HIOI BUTOMAMW, IO BIUIUBAE HA BIIMOBIIHE
BHUKOHAHHS 000B’sI3KIB 1 € €10, 1[0 BUKJIMKAE FOPUIUIHE Ta/a00
CTHYHE 3aCYKCHHS.

Kopynuisi — BukopucTtanHs 0co0o0r0 (110 o0iiiMae mocaau B
JepKaBHUX ~ ab0  MICHeBMX  oOpraHax BIaad, Cyjaax,
MIPABOOXOPOHHUX OpraHax, TOIIO) HAJaHUX 1 TOBHOBAXKEHb UM
NOB’S3aHUX 3 HHUMH MOXJIMBOCTEH 3 METOK OJiepKaHHs
HEMPaBOMIPHOT BUroAud a00 MPHUHHATTS TaKol BUTOAW YH
NPUHHATTSL OOILSTHKH/TIPONO3ULIii Takol BUTOMU JUisi cebe uu
IHIIMX 0ci0 a0o0 BIAMOBIAHO OOIISTHKA/TIPOIIO3UIIISL YK HaIAHHS
HerpaBoMipHoi Buroau HenpuOyTkoBiit kommaHii abo oco0i,
a0o Ha 11 BUMOry HIIUM (i3UYHUM 0C00aM 3 METOI0 CXMJIUTH
0 0co0y 110 NPOTUIPABHOTO BHKOPHCTAHHS HATaHUX I
Ci1y)k0OBHX MOBHOBaXKEHb UM OB’ SI3aHNUX 3 HUIMU MO>KJIMBOCTEH.

HenpaBomipHa BHrosa — rpoioBi Koty ado iHIe MaiHo,
nepeBaru, IMiJibrd, MOCIYTH, HeMarepialibHi aKTHBH, Oyib-siKi
1HILI BUTOJI HEMATEPiaJIbHOTI0 YK HErPOILIOBOIO XapaKTepy, sIKi
OOIISIFOTh, IPOMOHYIOTh, HAJalOTh ab0 OJCPKYIOTh 0e3
3aKOHHHX Ha Te TIiJICTaB.

Horenuilinmii koH}JIIKT iHTepeciB — HASBHICTH y ocoOu
NIPUBATHOTO iHTEepecy y cdepi, B sIKiii BOHA BHUKOHYE CBOI
CIIy’KOOBI YM TPEACTABHUIIbKI TTOBHOBAXKCHHS, IO MOXKE
BIUIMHYTH Ha 00 €KTHBHICTh Y HEYIEPE/PKEHICTh NPUIHSITTS
HE[ pillieHb, a00 Ha BYMHEHHS YM HEBYMHEHHS i Mij 4ac
BUKOHAHHS 3a3HAYEHUX ITOBHOBAYKEHb.

IMomapyHok — TpomoBi komTH ado iHIIE MaiHO, MepeBarwy,
MJIBTH, TIOCITYTH, HeMaTtepiaabHi aKTHBH, SIK1
HAJAIOTH/ONIEPXKYIOTh Oe30IuTaTHO ab0 3a IIHOK, HIDKYOH0
MiHIMAJIbHOI PHHKOBOI.

1.2. Ix BB

1.2.1. HlaxpaiicTBo Ta pi3HI (POPMH MIIKYIy Ta KOPYIIii €
BCECBITHBO BiIOMHM SIBHILIEM, III0 iCHYE B 6araTboX MpOIIapKax
cycrinbeTBa. BOHM HECYTh cepilo3Hy 3arpo3y AJis Iporpam Ta
MIPOEKTIB, HAIJICHUX HA BHYTPIIIHIO CIIBIpAIO, OXHO- abo
JBOCTOPOHHIX, Ta YTPYAHIOKOTH PO3BHTOK Yy cepi HamaHHS
OJ1aroIifHoOl JOITOMOTH.

1.2.2. BimnoBigameHicTb 3a 0O0poTEOY 3 IIaxXpaicTBOM,
MAKYTIOM 1 KOpYIII€0 HA AEpKaBHOMY Ta MIKHapOJHOMY
PIBHAX B NEpHIy 4epry JIKHTh Ha IPEACTABHUKAX OpraHiB
Jiep KaBHOI 00 MiCIIEBOi BIAIIH.

1.2.3. YcBiIOMITIOIOUH PU3HKH T YCKIIaJHEHHS, 1110 BIUIMBAIOTH

associated with obtaining compensation in the form of a
financial payment, payment in kind or other forms of benefit
for carrying out certain actions or a failure to act, using the
powers that such individual has, in the interests of the person
who offers, promises or provides such benefit, or in the
interests of a third party.

Bribery includes soliciting, promising, offering, giving or
accepting an improper payment, gift or other benefit that
affects the proper performance of duties and is an act of legal
and/or moral condemnation.

Corruption — is the use by an individual (holding a position
in the state or local authorities, courts, law enforcement
agencies, etc.) of the powers granted to them or related
opportunities in order to obtain an illegal benefit or accept
such benefit or accept a promise/offer of such benefit for
themselves or other persons or a promise/offer or provision
of an illegal benefit to the Non-Profit Company or an
individual, or, at their request, to other individuals with the
aim of inducing this individual to illegally use the official
powers granted to them or related opportunities.

Illegal benefit — means money or other property, benefits,
services, intangible assets, any other benefits of an intangible
or non-monetary nature that are promised, offered, provided
or received without legal grounds.

Potential conflict of interest — means that an individual has
private interests in the field in which they perform their
official or representative duties, which may affect the
objectivity or impartiality of their decision-making or their
actions or a failure to act in the exercise of these powers;

Gift — is money or other property, benefits, services or
intangible assets provided/received free of charge or at a price
below the minimum market price.

1.2. Their influence

1.2.1. Fraud and various forms of bribery and corruption are
a worldwide phenomenon that exists in many society's layers.
They pose a serious threat to programs and projects aimed at
internal cooperation, whether unilateral or bilateral, and
impede development in the field of charity.

1.2.2. The responsibility for combating fraud, bribery and
corruption at the state and international levels lies primarily

with representatives of state or local authorities.

1.2.3. Being aware of the risks and complications that affect



Ha HasIBHICTh PECYPCIB, IXHE MPEICTaBICHHS Ta BHIH JIISUTBHOCTI,
BKJIFOYArOUd  ©(EeKTHBHICT iX Jill  [OAO0  MIATPUMKH
OcHedirmiapiB, HempuOyTkoBa KoMIaHisSs OOpeTbCS 3 IMMHU
SIBUIIIaMU HA CBOEMY PiBHI.

2. Henpu0yTKoBa KOMIIaHisA Ta 00poTh0a MPoTH MIaxpaicTBa,
NiAKYIy Ta KOpPynuii
2.1. HpuHmmMnu
IIpeam0OyJia
* BpaxoBYIOYH BJIACHY BiJIOBiNANBHICTH sIK HenmpuOyTKroBOI
KOMIIaHii, 1110 3iHCHIOE ONIaroiiHy JisUIbHICT;
* MIKJIYIOYUCH PO JOTPUMAHHS MPaBWII POpeCciiiHOT eTUKU
y AaHii chepi;
* MOCTIHO 10aI04X PO BUKOPHUCTAHHS TIEPEJOBOTO JIOCBIAY
y BCIX BUJIaX CBO€T iSUTHHOCTI.

HenpuOyTkoBa KOMIaHis BXKHBATHME BCIX MOXKJIMBHUX 3aXOiB
JUIsl 3ar00iraHHsl PU3MKY HENPaBOMIPHOIO BUKOPUCTaHHS abo
BTpaTH PECYPCIB, OBIpEHUX HOMY sl peaiizalii GnaromiiHux
NPOEKTIB Ta MPOrpam.

2.1.1. HenpuOyTkoBa KOMIaHisl He MIATPUMYE >KOIHOI GopMH
miaxpaiictBa, migkymy a0o kopynuii B mpomeci  CBOET
JISUTBHOCTI Ta 3alpOBaJUTh 3aXOAM Ul 3MEHILIECHHS PU3UKIB i
HACJIAKIB MOAIOHUX BUIIAJIKIB.

Kepyrounch  OPHHLHMIOM  HYJIBOBOI  TOJCPAHTHOCTIY,
HenpuOyTkoBa  KOMIIaHis  BXXMBATUME  KOHTEKCTYaJIbHO
BUNpaBAaHi il 1100 KOKHOI'O  MOTEHIiHOro  abo
MATBEPKEHOr0 BUMAKY.

CyBopo  3a00poHSIETBCS  MPSIMO  a00  OMOCEPEIKOBAHO
NPOIIOHYBATH, OOIIATH, HagaBaTH a00 NO3BOJIATH HAJaHHA
OyIb-KMM 0co0aM TpOIIOBHX KOIITiB a00 MpEAMETIB, M0
MaroTh Oy/b-SKy BapTiCTh, 3 METOO 3JIOB)KUBAHHS BIUIMBOM Ha
BUKOHAHHSI OTpUMYyBaueM (200 Oy/ib-SIKOK IHIIOK 0CO00M0)
CBOIX TpodeciiHuX 000B’SI3KIB a00 3 METOK OTpUMaHHsS abo
30epexxeHHsT HelpaBoMipHOi mepeBar. He mae 3HaueHHs, 4m
3IACHIOE OTPUMYBa4 HEMPABOMIPHOI BUTOAM CBOKO TiSUTBHICTD
y IepXaBHOMY, 4Yd Yy NPHBATHOMY CEKTOpi — HalTaHHA
HEMPaBOMIiPHHX BUTOJl 3a00pOHSAETHCA B YCIX BUITAKaX.

3a3HaueHe CTOCYEThCS TAKOXK 1 OTPUMaHHS HEMpaBOMipHUX
Buroa. bymp-akiit ocobi, sxa mie Bixm imeni HempuOGyTtkoBoi
KOMTIIaHii, 3a00pOHSETHCS TMPUAMATH HEMPaBOMIipHI BUTOIM,
TpUAMATH TPOIIO3UIIil HETPaBOMIPHUX BHUTOX a00 BHUMAaraTH
HAJaHHS HEMPaBOMIPHUX BHUTOJ JJIs BUKOHAHHS OOOB’S3KiB B
pamMKax peaiizallii MpoeKTiB Ta Mporpam.

2.1.2. HempuOyTkoBa KOMIIaHis BXKHMBA€ 3aXOMU 3aMOOiraHHA
BHIIAJKAM IaXpaiCcTBa, MiIKYITy a00 KOPYIIIii, aJanToBaHO IO
pI3HHX BWIIB MIKOAW, IO MOXE BUHHKHYTH BHACIIJIOK
maxpaiictBa abo MmiaKyIry:
 BHepury uepry ais nepcoHany HenpnOyTkoBoi kommnaHii,
3aJIy4eHHUX BOJIOHTEPIB;

the availability of resources, their presentation and activities,
including the effectiveness of their actions in support of
beneficiaries, the Non-Profit Company fights these
phenomena at its level.

2. The Non-Profit Company and the fight against fraud,
bribery and corruption
2.1. Principles
Preamble
- considering its own responsibility as the Non-Profit
Company carrying out charitable activities;
« ensuring the compliance with the rules of professional
ethics in this field;
- constantly ensuring the use of best practices in all its
activities.

The Non-Profit Company will take all possible measures to
prevent the risk of misuse or loss of resources entrusted
to it for the implementation of charitable projects and
programs.

2.1.1. The Non-Profit Company does not support any form
of fraud, bribery or corruption during its activities and will
introduce measures to reduce the risks and consequences of
such cases.

Guided by the principle of «zero tolerance», the Non-Profit
Company will take contextually justified actions on each
potential or confirmed case.

It is strictly prohibited to, directly or indirectly, offer,
promise, provide or allow the provision of funds or items of
any value to any person, for the purpose of exercising
influence over the performance of the recipient (or any other
person) of their professional duties, or for the purpose of
obtaining or retaining illegal benefits. It does not matter
whether the recipient of the illegal benefit operates in the
public or private sector: the provision of undue benefits is
prohibited in all cases.

This also applies to the receipt of illegal benefits. Any person
acting on behalf of the Non-Profit Company is prohibited
from accepting illegal benefits, accepting offers of illegal
benefits or demanding the provision of illegal benefits in
order to fulfil their obligations under projects and programs.

2.1.2. The Non-Profit Company takes measures to prevent
cases of fraud, bribery or corruption, according to different
types of damage that can occur due to fraud or bribery:

« primarily for the staff of the Non-Profit Company and
involved volunteers;



« i OeHedimiapiB (B pa3i 3MeHIIEHHS a00 MPUIMHEHHS
JOCTYITY JI0 TIOCIYT a0 JI0TIOMOTH);

 UIA oprasi3aiii Ta (GiHaHCOBOI CTaOIIBHOCTI MPOEKTIB Ta
TIporpam.

2.1.3. Ha omepauiilHOMy piBHI, y BHUNAAKY IOJITHIHOTO
HacuibcTBa abo 30poiiHoro koHQuikty, HenpuOyrkoBa
KOMITaHisi 30UIBIIMTh 3yCHJUIS, HAliJIeHI Ha HEeIONMYIIeHHS
HEMpaBOMIPHOTO BHUKOPHUCTAHHS YM CIPSIMYBAaHHS BJIACHHX
pecypciB Ha KOPUCTh OYIb-IKUX HE3aKOHHUX 030pOEHHX TPYIT U1
BIfICEKOBHX 00’€THAHB, HE 3QJICXKHO BiJI IX CTaTyCy Ta MOTHBIB.
2.1.4. HermpuOyTkoBa KOMMaHisi HE MiATPUMYBATUME >KOIHOI
crpoOM BHKOPHCTaHHS CIY)KOOBOIO TOJOXKEHHS 3 OOKy
MIPE/ICTABHUKIB ~ MICHEBHX, JEpKaBHUX ab0 MDKHApOJHUX
OpraHiB BJaJM Yd MPUBATHUX KOMITaHIHA HE 3AJIEKHO BiJ MICIIS
NPOBE/ICHHSI JIISUTbHOCTI.

2.1.5. HenpuOyTkoBa KOMIIaHII HE Hece OTHOOCIOHOI
BIJIMOBIJAILHOCTI 32  TOMEpeMKeHHs Ta  OopoTedy 3
HIaXPaiCTBOM, ITiAKYIIOM 1 KOPYIILIEO B KpaiHi 31iICHEHHS CBOET
JISUTBHOCTI (pealmi3aliii mpoekTiB Ta mporpam). [Ipote, 3Bakaroun
Ha cdepu BiacHoi misuibHOCTi, HenpuOyTkoBa KOMMaHis
B)KMBATHME BITIOBIIHUX 3aXO/IiB 3TiHO BIIACHUX MPEPOraThB Ta
3aco0iB, BHM3HAIOYM IEPUIOYEPTrOBICTh MHTaHb OCOOHCTOI
Oe3rieku Ta Oe3MeKH MepcoHaly.

2.1.6. Kpim Toro, y mporeci OOpoThOM 3 MIaXpaiCTBOM,
miakynoM 1 kopymuiero HenpuOyTkoBa  KoMmmaHisi — He
CTBOpIOBaTHME aTMoc(hepu migo3pu Ta HeJOBIPH.

2.2. IlparmaTHYHUH MAXiT

2.2.1.  HemnpubytkoBa KOMITaHist JOTPUMYETHCS
MParMaTHYHOrO MiJAXOAY JI0 MUTAaHb 3aM00IiraHHs Ta O6OpPOTHOH
3 NIaXpaliCTBOM, MIiAKYIIOM 1 KOPYIIII€I, I'PYHTYIOUHUCh Ha
pesyabTaTax aHalisy, [0 BKIIOYAE:

« crienudivHi PpU3MKH, MIO ICHYIOTh B KOXHIW KpaiHi, B sSKil
HenpubyTkoBa  KOMIaHIsi peani3oBye MPOEKTH  Ta
MPOTPaMHy;

* PM3HKH, IPUTAMAHHI KOXKHIH OKpeMmiil QyHKIIi1/000B’ 3Ky,
SIKI BUKOHYIOTH CHiBpoOiTHHKN HenpnOyTkoBoi KommaHii
Ta 3aJyd4eHi BOJIOHTEPH;

* PU3UKH, MO TPHUTAMaHHI KOXHOMY BHAY ONaromiiHoi
JISUTBHOCTI B TIpoIieci 11 3iiCHEHHS.

2.2.2. llomibHI pU3WMKK BIICTEXKYIOTHCS 32 JOIOMOTOIO
BHYTPIIIHIX IHCTPYMEHTIB 1 MeEXaHi3MiB, SKi IPOBOISTH
MepexXpecHy  TepeBipKy  HaHWX, MO0  MyONiKYIOThCA
CHeIiaTbHAMUA opraHamu (mampuknan, «Transparency
Internationaly) 110]10 IHITUAEHTIB, 3apeECTPOBAHUX
HenpuOyTKoBOIO KOMITaHIEIO

2.2.3. Ilpomenypa KOHTPOIIO PU3UKY MO3BOJSAE choKycyBaTH
yBary Ha 60poTE0i MPOTH MmaxpaiicTBa, MIKymy Ta KOPYIIIii B
KpaiHax, ne OeHedimiapm Ta cmiBpoOITHHKHM abo 3amydeHi
BOJIOHTEPH HalyYacTille Hapa)kaloThCsl HA TONIOHY HeOe3MeKy.
[Ipiopurern BU3HAYAIOTHCS BiJIIOBIIHO 0 PO3MIpIB OFOIDKETY,
BapTOCTI pECypCiB, NPOrpaMy, BHUIIB [iSUTBHOCTI Ta piBHA

« for beneficiaries (in case of reduced or terminated
access to services or assistance);

« and for organizations and financial sustainability of
projects and programs.

2.1.3. At the operational level, in the event of political
violence or armed conflict, the Non-Profit Company will
increase its efforts to prevent the misuse or channelling of its
own resources to any illegal armed groups or military
associations, regardless of their status and motives.

2.1.4. The Non-Profit Company will not support any
attempted abuse of office by representatives of local, state or
international authorities or private companies, regardless of
the place of business.

2.1.5. The Non-Profit Company is not solely responsible for
the prevention of and fight against fraud, bribery and
corruption in the country where it operates (implements its
projects and programmes). However, considering the areas of
its own activity, the Non-Profit Company will take
appropriate measures according to its own prerogatives and
resources, recognizing the priority of personal safety and
safety of personnel.

2.1.6. Besides, in the process of combating fraud, bribery

and corruption, the Non-Profit Company will not create an

atmosphere of suspicion and mistrust.

2.2. Pragmatic approach

2.2.1. The Non-Profit Company takes a pragmatic approach
to preventing and combating fraud, bribery and corruption,
based on the results of analysis, which includes:

« specific risks that exist in each country in which the
Non-Profit Company implements projects and
programmes;

o risks inherent in each individual function/duty
performed by the Non-Profit Company's employees and
involved volunteers;

- risks inherent in each type of charitable activity during
its implementation.

2.2.2. Such risks are monitored with the help of internal tools
and mechanisms that cross-check data published by special
authorities (for example, «Transparency International»)
regarding incidents registered by the Non-Profit Company.

2.2.3. The risk control procedure allows focusing attention
on the fight against fraud, bribery and corruption in countries
where beneficiaries and employees or involved volunteers are
most exposed to such risks. Priorities are determined
according to the size of the budget, cost of resources,
programmes, types of activities and the level of reputational



pemyTaIifHIX PU3HKIB.

2.3.00’em nopHOBaxeHb IlomiTnku
2.3.1. YyacHUKHM Ta cHiBPOOIiTHUKH
Jana IloniTrka Ta il BAMOTH 3aCTOCOBYIOTHCS JIO:
* CIiBpOOITHHKIB Ta 3aJIy4eHHX OCi0 He3aJeXHO BiJ] CTaTycy
(moBipeHi ocoOH, BOJIOHTEPH);

* MIOCEepPEeTHNKIB, HaWHATHX HenmpuOyTKoBOIO KOMIaHi€o Ta
TaKuX, 0 JIII0Th BT iMeHI HempuOyTKOBOI KOMIIaHi1.
Takum yrHOM, HenpuOyTkoBa KOMITaHis MIKIYETHCS TIPO Te, 00

BOHM 3HAJIM NPO icHyBaHHs AaHoi [TomiTuky Ta 1 BUMOTH.

2.3.2. IlapTHepchbki oprauizamii (opranizamii Ta
iHCTUTYLI)

HenpuOyTkoBa KOMIIaHisS BXXHMBaTHME HEOOXITHHX 3aXOJIiB,
srajianux y pAadid [lomitumi, Juis mommpeHHs iHbopMarii,
OLIIHIOBAHHS PH3MKIB, MIJTPUMKHA Ta KOHTPOIIO CTOCYHKIB 3
nmapTHEpaMH, SK B IEPiOaW, KOJIM BOHU HE JMiIOTh BiA IMEHI
HenpuOyTkoBoi KoMmaHii Tak i KOJM B3a€EMOJIIOTH B paMKax
MEMOpaHyMiB, JIOTOBOPIB MPO MapTHEPCTBO abo CIIiBIpAIlto,
TOLIO.

2.3.3. Komnanii Ta noctayanbHUKI
HenpuOyTkoBa KOMIIaHis BXXHBAaTHME BCIiX 3aXOJiB KEpPyBaHH:I
pU3MKaMM y CTOCYHKaxX 3 IOCTAQ4aJIbHUKaMH, NPH YKIaJZaHHI
JIOTOBOPIB 3 IIMMH IIOCTa4aIbHUKAMH.

2.3.4. Iorenuiiini cankuii

VY BuMajJKy HEBIANOBIIHOCTI BUMOraMm, BHUKIAJICHUM Y JaHii
[Momituui, Ta B 3aJEXHOCTI BiJ CEepHO3HOCTI CUTYalii,
HenpubyTkoBa kOMIIaHis 3aJUIlIae 3a cOOOK MPaBO BXKUBATU
JMCIUILTIHAPHUX 3aXOJiB, HAKIaAaTH wmrpadu, po3puBaTu
JIOTOBOpU Ta BHKOPHCTOBYBATH MpPaBOBi il om0 ocid abo
oprasi3ailiii BiiMOBiAaIbHUX 32 MPABONOPYIIEHHSL.

3. Cnoco6u 60opoTH0M 3 WaxpaiicTBOM, MiAKYNOM i KOpynuieio
OcHOBHUMH cTaHIapTamMu 1 mponeaypamu HenpuOyrkoBoi
KoMMaHii y 60poTh0i 3 maxpalcTBOM, MiJKYTIOM 1 KOPYIIIEO €:

3.1. OsnaiiomJieHHs1 BCiX CHiBpOOITHHKIB Ta 3aJiydyeHHX
oci0 i3 3micTom IoniTnku. BinnoBigambHICTh 3a BIPOBAIKEHHS
naHoi TlomiTHKK Ta 3acTOCYBaHHS 3aXOHIB JUISA IONEPEKEHHS
Ta OOpoTEOM 3 MIAXPAaWCTBOM, MIAKYIOM 1 KOPYIIIi€0
NOKJIAA€ThCsl B IepIly 4Yepry Ha BHKOHABYI  OpPraHd
HenpuOyTkoBoi KoMIaHii, sIKi BiAMOBINAIOTH 3a Pi3HI ACHEKTH
poborn HempmnOyTkoBOi KOMMaHIi Ta peaizaiilo MPOEKTIB Ta
Iporpam, Ta BKIJIIOYAE B ceOe MPOCYBaHHS KYIbTYpH OOpOTHOH 3
IIaXpaiCTBOM TiIKYIIOM 1 KOPYIILIETO:

* Craryr, micis Ta crpateriss HempuOyTkoBoi kommaHii, a
TaKOXX MpaBmwia poOOTH Ta TPOUEAYPH BHYTPIIIIHBOTO
KOHTPOJII0, IO BIPOBAKYIOThCS HaHO [lomiThkoro
60poTHOM 3 MIAXpPaWCTBOM, IIJKYIIOM 1 KOPYII€EI €
OCHOBHHUM JIOKQJbHUMH JIOKyMeHTamu HernpnOyTkoBoi
KOMITaHii.

risks.

2.3. Scope of powers of the Policy
2.3.1. Participants and employees
This Policy and its requirements apply to:
« employees and involved persons, regardless of status
(authorized persons, volunteers);
- intermediaries employed by the Non-Profit Company
and those acting on behalf of the Non-Profit Company.
By doing so, the Non-Profit Company ensures that they are
aware of Policy and its requirements.

2.3.2. Partner organizations (organizations and
institutions)

The Non-Profit Company will take the necessary measures
mentioned in this Policy to disseminate information, assess
risks, support and monitor relationships with partners, both,
when they are not acting on behalf of the Non-Profit Company
and when they interact under memorandums, partnership or
cooperation agreements, etc.

2.3.3. Companies and suppliers

The Non-Profit Company will take all measures to manage
risks in relations with suppliers, when entering contracts with
these suppliers.

2.3.4. Potential sanctions

In case of non-compliance with the requirements set forth in
this Policy, and depending on the severity of the situation,
the Non-Profit Company reserves the right to take
disciplinary action, impose fines, terminate contracts and
take legal action against individuals or organizations
responsible for the violations.

3. Ways to combat fraud, bribery and corruption

The main standards and procedures of the Non-Profit
Company in the fight against fraud, bribery and corruption
are:

3.1. Acquaintance of all employees and involved persons
with the contents of the Policy. The responsibility for the
implementation of this Policy and the application of measures
to prevent and combat fraud, bribery and corruption rests
primarily with the executive bodies of the Non-Profit
Company, responsible for various aspects of the work of the
Non-Profit Company and implementation of projects and
programmes, and includes the promotion of a culture of
combating fraud, bribery and corruption:

« Charter, mission and strategy of the Non-Profit
Company, as well as the rules of work and internal
control procedures implemented by this Anti-Fraud,
Bribery and Corruption Policy are the main local
documents of the Non-Profit Company.



+ TndopmaniiiHO-po3’ ICHIOBAIBHI, HaBYaJIbHI Ta
iHpopMamiiHi 3axoAuM I CBOIX CIHIBPOOITHHKIB Ta
BOJIOHTEPIB.

3.2. Kpurepii o0paHHs Ii10BHX NapTHepiB Ta iX nepeBipka

Hinosi maptHepn HermpnOyTKOBOi KOMITaHii 00MparoThCs 3TiIHO
3 KpHUTepisiMH, sIKi 0a3yloThbCS Ha MPO30pPOCT isUTLHOCTI,
KOHKPETHOCTI, SIKOCTi TOBapiB, poOiT i MOCIyr Ta HaJ[IHOCTI.

CriBpoOIiTHUK 200 BOJIOHTEP, IO iHIIIIOE 3aTy4CHHS MapTHEPA,
MPOBOJUTH TEPEBIpKY HASBHUX a00 MOTEHI[IHHUX [iTOBUX
naptHepiB HenmpuOyTKOBOT KOMITaHii 3 METOIO OIIHKHM HAsIBHOCTI
KOpynuiiHuX pu3ukiB. [Ipu 1boMy BiH mepeBipsie, 4d Mae
JUIOBMI TapTHep pemnyTtamnito cy0’ekrTa, iSUTBHICTH SIKOTO
NOB’s3aHA 3 KOPYIIi€l0, Ta 4d He Oyne MAIJIOBUIA mHapTHEp
BUKOPUCTOBYBATHCSl K TOCEPEIHUK JUIsl Tepenadl TpeTiM
ocobamM (abo Juisi OTpUMaHHS BiJ TPETiX 0ci0) HermpaBOMipHOI
BUT'OOU.

VY pa3i HasiBHOCTI HEraTUBHOI iH(OpMAIIiT 1715 TPOJIOBXKEHHS 200
NOYaTKy IPAaBOBIIHOCHMH 13 TakuUM JiJIOBHM HapTHEPOM
CHiBpOOITHUK ab0 BOJIOHTEP Ma€ 3BepHYTHCH 10 Jlupekropa
HenpubyrkoBoi koMmmanii Juisi yxBaJieHHS OOI'PYHTOBAHOIO
PIIIEHHS 3 OO IUTAHHA.

3aiiiCHEHHS OnaromiiiHoi  JisJIBHOCTI
KOMIIaHI€I0 HE JIOMYCKAEThCs, AKIIO:

* 11 31iliCHEHHS € YMOBOIO YKJIaZIeHHsI Oy/Ib-SIKOTO JI0rOBOPY,
YXBaJICHHS PiLlIEHHS OPTaHOM JIeP>KaBHOI BJIaau, OPraHOM
MICIIEBOI'O CaMOBPSIIYBaHHS a00 3JIHCHIOETBCS 3 METOIO
OTpUMaHHS MepeBar y miIpHEMHHIBKIH JisTTbHOCTI;

* IUIOBHMH TapTHep abo OpraH JepXKaBHOI BIIAJW, OpraH
MICIIEBOT'O CaMOBpSIIyBaHHsI HAIOJNATA€ HA 31HCHEHHI
TOr0 YH 1HIIOTO BUY OJIArOiHOT AisTBHOCTI Yepe3 MeBHY
OnarofiiiHy OpraHi3ariro.

HenpuGyTkoBoio

3.3 OOMmesxeHHS OO MiATPUMKH MOJITHYHUX NAPTiil
HenpubyTkoBa KOMMaHisi HE MOXE 3IiMCHIOBATH BHECKH Ha
MATPUMKY TONITHIHUX TapTIii.

3.4. Hopmu npodeciiinoi eTuKku Ta 000B’A3KH i 32a00pOHU 1151
cniBpoOiTHUKIB a00 BojoHTepiB. CriBpoOiTHHKH  abo
BonoHTepru HempmOyTkoBOI KOMmaHii TmiJg dYac BHUKOHAHHSA
CBOiX  OOOB’s3KiB 3000B’sI3aHI HEYXWIBHO TOJCPIKYBaTHCA
3aralbHOBH3HAHUX €THYHHX HOPM IIOBEJIHKM a00 BHMOT
KOJIEKCY eTHKH Ta ToBeniHkd HempnOyTKoBoOi KoMmaHii.

3.4.1. B 0yab sikoMy BUNAJKY CHiBPOOITHHKH 200

BoJIoHTepu HenpubyTkoBoi kommnaHii:

* TOJIEPAaHTHO 1 3 IIOBAarol0 CTaBJATHCA OO0 MOJNITHYHHUX
TIOTJISAIB, 1I€0JOTIYHIX Ta PEITIHHNX MePEeKOHAHb 1HIITIX
0ci0, a TakoK 3000B’SI3yIOTHCS HE BUKOPHUCTOBYBATH CBOI
ITOBHOBA)XEHHSI B iHTepecax TONITHYHUX MapTiii Ta/abo
TTOJTI THKIB;

JIIOTh 00’€KTUBHO, HE3BAXKAIOYHM HA OCOOHMCTI iHTepecH,
oco0HcTe CTaBIEHHS 0 OYy/Ib-SIKUX 0ci0, Ha CBOI MO THYHI
TIOTJISIIM,  1/IeONIOTiYHI, peniriiini abo iHmI ocoOucTi

+ Informative and explanatory, training and informative
activities for its employees and volunteers.

3.2. Criteria for selecting business partners and their
verification

The Non-Profit Company business partners are selected
according to criteria based on transparency of activity,
specificity, quality of goods, works and services and
reliability.

The employee or volunteer who initiates partner engagement
verifies the existing or potential business partners of the Non-
Profit Company to assess the corruption risks. At the same
time, they check whether the business partner has the
reputation of an entity the activities of which are related to
corruption, and whether the business partner will not be used
as an intermediary to transfer to third parties (or receive from
third parties) illegal benefits.

In case of revealing negative information, in order to continue
or start legal relations with such business partner, the employee
or volunteer should contact the Director of the Non-Profit
Company to make a reasoned decision on this issue.

The charitable activities by the Non-Profit Company are not
allowed if:

« their implementation is a condition for the conclusion
of any contract, adoption of a decision by a state
authority or a local government authority, or is carried
out to obtain advantages in business activity;

« a business partner or a state authority or local
government authority insists on carrying out a
particular type of charitable activity through a certain
charitable organization.

3.3. Restrictions on support for political parties
The Non-Profit Company cannot make contributions to
support political parties.

3.4. Professional ethics, and obligations and prohibitions
for employees or volunteers. The employees or volunteers of
the Non-Profit Company, in the performance of their duties,
are obliged to strictly comply with generally recognized ethical
standards of behaviour or the requirements of the Code of
Ethics and Conduct of the Non-Profit Company.

3.4.1. In all cases the employees or volunteers of the Non-

Profit Company:

- tolerantly and respectfully treat the political views,
ideological and religious beliefs of other individuals,
and undertake not to use their powers in the interests of
political parties and/or politicians;

« act objectively, regardless of personal interests,
personal attitude towards any individuals, their political
views, ideological, religious or other personal views or



3.4.2.

TIOTJISIIA UM TIEpeKOHAHHST;
CYMIIIHHO, KOMIIETEHTHO, BYacHO, pe3yJIbTaTHBHO 1
BIJIMOBIiTAJILHO BHWKOHYIOTH OOOB’SI3KH, pIIICHHS Ta
JMOPYYEHHS OpraHiB 1 TWOCaJOBHX OCi0, SKAM BOHH
ITi JIITOPSIKOBAHI, IMiI3BITHI 00 IMiJKOHTPOJIBHI, @ TAKOXK HE
JIOITYCKaIOTh 3JI0BXXKMBaHb Ta Hee(heKTHBHOTO
BHUKOPHCTAHH KOIITIB 1 MaiiHa HenpuOyTKkoBOi KOMIaHii;
HE PO3TOJIOMIYIOTH i HE BUKOPUCTOBYIOTH B IHIIWI CTIOCIO
koH(DimeHINMHY iH(pOpMaIlIO, IO CcTaja iM BigoMa y
3B’S3KY 3 BUKOHaHHSM CBOIX (pyHKIIIOHAJIEHUX 00OB’SI3KiB,
KpIiM BUIAJIKiB, BCTAHOBJICHUX 3aKOHOM;

HE3Ba)Kalo4W Ha OCOOUCTI IHTEpecH, YTPUMYIOTHCS Bif
BUKOHAHHS  pilleHb 4YM  JOpY4YeHb  KEepiBHHIITBA
HenpuOyTkoBoi koMnaHii, SIKIIJO BOHU CTAHOBJIATH 3arpo3y
OXOPOHIOBAHUM 3aKOHOM TIpaBaM, CBOOOaM M iHTepecaM
OKpEMHUX TPOMAJIsIH, IOPUAWYHUX OcCi0, JepKaBHUM abo
CYCHUIBHAM iHTEpecaM abo cymnepedyarh 3aKOHOJAaBCTBa
KpaiHH B SAKIH 3MIHCHIOETHCS MisIbHICTb;

CaMOCTIHHO  OI[HIOIOTH  TPABOMIPHICTE  HaJaHMX
KEpPiBHHUIITBOM DIllIeHb YX JOPYYEHb Ta MOXIIUBY ILIKOIY,
mo Oyne 3aBlaHa y pa3i BHUKOHAHHS TAKUX DillleHb YM
JIOpYyYEHb.

CuiBpodiTHuKaM a6o BosioHTepam HenpudyTkoBoi

KOMIIaHii 3a00poHs€TbCS:
BUCJIOBJICHHsSI ~ OOILSIHOK —IIOM0 HaJaHHS  OyJb-sKUX
(iHaHCOBHX 200 OCOOMCTHUX BUTOJ YIS peaji3allii poeKTiB
abo mporpam HempuOyrkoBoi kommaHii mnapTHEpam,
MAPSITHAKAM, TPEICTaBHUKAM JIep)KaBHUX a00 MicIeBUX
OpraHiB, ITPaBOOXOPOHHUX OpPTaHiB, TOLIO;
Ha/aBaTH Oyab-siKi (hiHaHCOBI a00 OCOOHMCTI BUTOAM JJIsI
peamizauii npoekTiB  abo mporpam  HempuOyTkoBoi
KOMIIaHil TmapTHepaM, WiApSIHUKAM, IPEACTABHUKAM
JIep)KaBHUX a00 MICIIEBUX OpraHiB, IPaBOOXOPOHHUX
OpraHiB, TOIIO;
BHUKOPHCTOBYBATH CBOi CITy»0O0BI MOBHOBaYKEHHS 200 CBOE
CTAHOBUILE Ta IIOB’A3aHI 3 IIUM MOXIMBOCTI 3 METOIO
ollep>KaHHA HEMPaBOMIpHOI BUTONM [UIA ce0€ UM IHIIHX
ocio;
BUKOPHUCTOBYBaTH Oymb-sike MaiHO HempuOytkoBoi
KOMIIaHii 9¢ 10ro KOIITH B MPUBATHUX 1HTEpECax;
BUMaratu abo OTpuMyBaTH Oyap-IKy MartepiaipHy abo
HemaTtepianbHy BUTOAy (s cebe un Ui ONMM3BKUX 0ci0)
y 3B’S3Ky 13 3OifiCHEHHAM CBOiX OOOB’SI3KIB IIpPH
peautizarii mpoeKTiB Ta/abo mporpam;
OpraHi3oByBaTH, OyTH TIOCEPETHUKOM ab0 OCOOHCTO
3IIACHIOBATH OyIb-sKi TOTiBKOBiI 200 6€3T0TIBKOBI IUTATEX]
YU pO3paxyHKH 3 IUTOBHUMHE mapTHepamMu HempuOyTtkoBoi
KOMIIaHii, SKIIO TakKi IDIaTeXi YA pPO3PaxXyHKH He
niepenbadeHi 3aKOHOJABCTBOM  KpaiHH, B  SKid
3IACHIOETRCS MisUTbHICTh HenmprnOyTKOBOI KOMITaHii;
BIUTUBATH MPSAMO a00 OMOCEPEIKOBAHO Ha piICHHS
npaniBHUKiB  HempuOyTkoBoi  kommanii 3  MeToro
oTpuMaHHs Oyab- SKOi MaTepiaibHOi ab0 HeMaTepiaabHO
BUTOAU IJis ceOe uu 11 OIU3bKUX 0Ci0;

beliefs;
o faithfully, competently, timely, effectively and
responsibly fulfil the duties, decisions and instructions
of the authorities and officials to whom they are
subordinate, accountable or controlled by, and also do
not allow misuse and inefficient use of the funds and
property of the Non-Profit Company;
do not disclose or otherwise use confidential
information that has become known to them in
connection with the performance of their functional
duties, except to the extent permitted by law;
regardless of personal interests, refrain from
implementing decisions or instructions of the Non-
Profit Company's management, if they pose a threat to
the legally protected rights, freedoms or interests of
individual citizens, legal entities, state or public
interests or contradict the legislation of the country in
which the activity is carried out;
independently evaluate the legitimacy of the decisions
or instructions provided by the management and the
possible damage caused in the event of the
implementation of such decisions or instructions.

3.4.2. The employees or volunteers of the Non-Profit
Company are prohibited to:

« make promises regarding the provision of any
financial or personal benefits for the implementation
of projects or programmes of the Non-Profit Company
to partners, contractors, representatives of state or
local authorities, law enforcement agencies, etc.;
provide any financial or personal benefits for the
implementation of projects or programmes of the
Non-Profit Company to partners, contractors,
representatives of state or local authorities, law
enforcement agencies, etc.;
use their official powers or their position and related
opportunities to obtain unlawful benefits for
themselves or others;

use any property of the Non-Profit Company or its
funds in private interests;

demand or receive any tangible or intangible benefit
(for themselves or close persons) in connection with
the performance of their duties during the
implementation of projects and/or programmes;
organize, act as an intermediary or personally make
any cash or non-cash payments or settlements with
business partners of the Non-Profit Company, if such
payments or settlements are not provided for by the
legislation of the country in which the Non-Profit
Company operates;

influence directly or indirectly on the decision of the
Non-Profit Company's employees in order to obtain
any tangible or intangible benefit for themselves or
close persons;



* BUMHATH Oynb-AKi Aii, sKi mpsMo abo omocepenKoBaHO
MiAOYpIOIOTh  IHMIMX — IPAalliBHUKIB, BOJIOHTEPIB  JIO
nopymenHss BuMor naHoi [lomiTukwm (IpONOHYBaHHS
Ha/laHHs OyIb-KUX (piHAHCOBUX ab0 OCOOMCTUX BUTON);

* BUMHSTH IHIII KOPYMIiiHI Ail.

[Ticnst 3BUNIBHEHHS 200 HIIOTO MPUIMHEHHS CHiBPOOITHUITBA 3
HenpubyrkoBoro KOMITaHi €10 oco0i 3a00pOHSETHCS
posroomyBaTtu a0 BUKOPHCTOBYBATH B 1HIIMH CHOCiO y CBOIX
iHTepecax iHdopmauito (koH}piAeHIiHY), siKa cTana i Bigjoma y
3B’A3Ky 3 BHKOHAaHHAM CBOIX IIOBHOB&)KEHb, JOTOBIPHUX
3000B’43aHb, TOLIO.

3.5. O6MeskeHHs 00 NMOJAPYHKIB

CriBpOOITHUKH, KEPIBHUKHU KITy0iB, KEPIBHUKH IIEHTPIB, @ TAKOXK
ocobu, sKi Ji0Th Bin iMeHi HenpuOyTkoBoi kommaHii,
YTPUMYIOTbCS BiJI TPOMO3MLIi MOAAPYHKIB MpEACTaBHUKAM
JICPIKABHOTO CEKTOpPY, iX OnM3bkuM ocobaM, (akTHyHUM abo
NOTEHIIMHUM [JIUIOBUM TapTHepaM, IX TpaiiBHHUKaM abo
NpEICTABHUKAM, a TaKOX BiJ Oy/b-sIKOI 1HIIOI MOBEAIHKH, sIKa
MOXXe OYTH PO3L[IHEHOI K TOTOBHICTh BUMHHMTH KOPYILilHE
NPaBONOPYIICHHS, TI0B’si3aHe 3 AisUIbHICTIO HernpuOyTkoBoi
KOMIIaHiI.

[NogapyHku MOXYTh OyTH JIO3BOJICHI Yy BMIAlKaX, KOJW BOHH
Bi/INIOB1IAIOTh 3araJiIbHOBU3HAHUM YSIBICHHSIM PO FOCTHHHICTB 1
iX  BapTicTh HE  TEpeBHUILYE  PO3MIPH  BCTAHOBJIEHI
3aKOHOJABCTBOM [IEP)KaBU B SIKIH 3IIMCHIOETHCS isUIbHICTD
HenpubyTkoBoi koMmaHii.

3.5.1. Jlep:xaBHuUii Ta NPUBATHUII CEKTOP

Buromn, mo HagawoThcs ocobaM, SIKi  TPAIOTh Y
JIEPIKaBHOMY CEKTOPI, 3 OLIBIIO BipOTiTHICTIO MOXKYTh OyTH
BiJTHECEHI JI0 HEIIPABOMIPHUX 1 HE3aKOHHHX, HIXK BUTOJIH, IO
HAJIAIOTBhCSl 0co0aM, sKi 3/IHCHIOIOTH CBOKO [SUIBHICTH Y
MIPUBATHOMY CEKTOPI.

Came TOMY BIJIHOCHHUM 3 TPEICTABHUKAMH JIEPKABHOTO
cekTopa abo MocagoBUMH a0o CIy)KOOBHMH 0COOaMU OpraHiB
JIepkaBHOI ab0 MICIIEBOI BJIAaOM BHMArarOTh ITiABHIEHOL
00a4YHOCTI.

VY miit Tomitumi TepMiH «aep>KaBHHAN CEKTOp» BKIIIOYAE HE
JIUIIE TIPAIliBHUKIB Ta MPEICTABHUKIB IEP)KaBHUX OPTaHiB,
CymiB 1 IHIIMX Opra”HiB Aep>KaBHOI Ta MICIEBOI BIIAIM,
MIPaBOOXOPOHHHUX OpTraHiB, TomoO. TepMiH «Iep KaBHHUI
CEKTOp» TaKOX BKIIIOYAE TOMITHYHHAX JiSTiB, Ta MOCATOBUX
oci0 MiKHApOmHHX oOpraHizamii (Hampukmany OpraHizaris
00’€THAaHUX HAIIiH, TOIIO).

IIpononyBaHHSI MOJAPYHKIB Y [ep:KAaBHOMY CeKTOPi.
[IporoHyBaTH MOJAPYHKH, B TOMY YHCIT IPEAMETH, 110 MAIOTh
Oynp-sIKy IIHHICTh, IPEIACTaBHUKAM JIEPKABHOTO CEKTOPY
3a00pOHSIETHCS 3a Oy/b- SIKMX 00CTaBHH, KPIM BUIIA IKIB, KOJIH
€ OYCBHIHUM, IO HAJAaHHS TOAApPYHKIB — 1€ NaBHIN Ta He
3a00pOHEHMI 3aKOHOM MICIICBHI 3BHYAH BiAMIOBIIHOI KpaiHM;
10 HaJaHHS TOapYHKIB HE MOPYIIYE YAHHE 3aKOHOIABCTBO
BINMOBITHOI KpaiHW a0o IOB’s3aHE 3aKOHONABCTBO IHIMUX

- take any actions that directly or indirectly incite other
employees or volunteers to violate the requirements
of this Policy (offering the provision of any financial
or personal benefits);

« commit other acts of corruption.

After dismissal or other termination of cooperation with the
Non-Profit Company, an individual is prohibited from
disclosing or using in any other way in their own interests
(confidential) information that became known to them in
connection with the fulfilment of their powers, contractual
obligations, etc.

3.5. Restrictions on gifts

The employees, manager and persons acting on behalf of the
Non-Profit Company refrain from offering gifts to
representatives of the public sector, their relatives, actual or
potential  business  partners, their employees or
representatives, as well as from any other behaviour that can be
regarded as readiness to commit a corruption offense related to
the activities of the Non-Profit Company.

Gifts may be permitted in cases where they correspond to the
generally accepted notions of hospitality and their value does
not exceed the amount established by the legislation of the
state in which the Non-Profit Company operates.

3.5.1. Public and private sector

The benefits provided to individuals working in the public
sector are more likely to be classified as improper and illegal
than benefits provided to individuals operating in the private
sector.

That is why relations with representatives of the public sector
or officials or employees of the state or local authorities require
increased caution.

In this Policy, the term «public sector» includes not only
employees and representatives of state bodies, courts and other
state and local authorities, law enforcement agencies, etc. The
term «public sector» also includes politicians and officials of
international organizations (for example, the United Nations
(UN), etc.).

Offering gifts in the public sector.

Offering gifts, including items of any value, to representatives
of the public sector is prohibited under any circumstances,
unless it is clear that giving of gifts is a long-standing and not
prohibited by law local custom of the country concerned, that
offering of gifts does not violate the applicable laws of the
respective country or related laws of other countries, including
Anti-Bribery and Anti-Corruption Laws, and that gifts have a



KpaiH, B TOMY 4YHCII 3aKOHOAABCTBO Tnipo IIpormmiro
Xabapuuury Ta Kopynmii; Ta mo mnomapyHKH MaroTh
CHUMBOJIIYHY (HE 3HaYHY) BapTiCTh.

IIpononyBaHHSI MOAAPYHKIB Y NPHBATHOMY CEKTOPi
He 3a00poHSIOTECS OOTPYHTOBAHI MIJIOBI BUTPATH, ITOB'sI3aHI 3
nmisutbHiCTIO HempuOyTtkoBoi kommanii. HamanHs Oymb-skux

MOJJAPYHKIB, BapTiCTh SKUX BHUINA 3a CHMBOJNIYHY, HE
3a0X0uyeThcsl  HempuOyTKOBOIO  KOMIIaHI€IO; OyIb-sKi
MOJIAPYHKH IIOBUHHI oyt [IOBHICTIO MiATBEPIKCHI

JOKyMEHTAJIbHO, B TOMY YHCIi OpPHTiHaJIaMH JOKYMEHTIB, IO
MATBEP/KYIOTh  OIJIaTy; TaKO)X BHUMAarae€TbCs JOCTOBIpHE
BiIOOpa)KeHHsI ~ MMOAApPYHKIB B  OONIKOBMX  perictpax i
Oyxrantepcbkux JoKyMeHTax HenpuOyTkoBOi KoMmaHii.
Bapricts mogapyHky B JiepkaBHOMY 200 IPHUBaTHOMY CEKTOP1 He
MOXKE IEpEeBHIIYBATH PiBEHb, BCTAHOBIICHWI 3aKOHOJABCTBOM
JIepKaBH, B SIKii AapyeThCs MOAPYHOK.

3.5.2. CniBpoOiTHHKH, BOJTOHTEPH, 10BipeHi ocodn
BuMaranHs, NMpoxaHHs, OAEpXKaHHS MOJApYHKIB i cebe uu
Tperix oci0 Bix ropuauuHux abo  QizmuHHMX  0ci0
CHiBpoOiTHMKaMU abo BoyoHTepamMu HenpuOyTkoBOI KommaHil
(6e3nocepenHbo abo yepes iHIIMX 0ci0) Y 3B’S3KY 13 BUKOHAHHIM
CBOIX IIOBHOBA)XE€Hb 400 CBOIM CTAHOBMILEM Ta IOB’S3aHUMU 3
LM MOJIMBOCTSMH HE JOITYCKAIOThCS.

CriBpoOiTHuKM abo BojoHTepu HenpuOyTtkoBoi KkommaHii
MOXYTh  NpPUAMATH  TOAAPYHKH,  sKI  BiJNOBIAIOTH
3araJlbHOBU3HAHUM YSBJICHHSAM IPO TOCTHHHICTH (HANpPUKIAZ,
TOAAPYHKH Y BUTIISLI CYBEHIPHOT TPOYKIIii, TPUTOLICHHS TKEr0
Ta HAloOAMH, 3alpoOLICHHS Ha  PO3BaXKalbHI  3aXOIH,
BiJIIIKOYBaHHS TPAHCIIOPTHUX BUTPAT Ta MPOXXKUBAHHS B TOTEIII,
TOWIO), KPIM BHMAJKIB, SKIIO BapTiCTh TAKUX IMOJAPYHKIB He
MOXE TIePEeBHIIYBaTH 25 BIJCOTKIB OfHiI€] MiHIMAIbHOI
3apo0iTHOI 1aT (y po3paxyHKy Ha MiCsIb), BCTAaHOBJIEHOI Ha |
CIYHS 3BITHOTO TIOJATKOBOTO POKY.
Ilepen6ayene UM NYHKTOM O0OMe:KeHHS IOJO BAapTOCTi
MOIAPYHKIB He MOLIMPIOETHCSI HA MOJAPYHKH, SIKi:
* TApYIOTHCS OIM3BKUME 0COOAMIL;
* OJICP)KYIOTBCA SIK 3arajbHOIOCTYITHI 3HIKKH Ha TOBAapH,
MOCTYTH, 3arajJbHOAOCTYIHI BHUTpalli, NPHU3HU, MpeMii,
0oHYyCH.

VY pasi BUSBIEHHS MOAAPYHKA, IIONO SKOTO icHye 3a00poHa y
Horo onmepkaHHi, a TaKOX Y pa3i HAIXOMKCHHS MPOIO3HUIIii
MTOJJApYHKA CITIBPOOITHUK, BOIOHTEP 3000B’ I3aHMIA HEBIIKIIA THO,
ajie He Ii3HilIe OJHOr0 POOOYOro ITHS, BKUTH TAKUX 3aXOJiB:
BiIMOBHUTHCS BiJ] IPOMO3HIIIi;

3a MOXIIHMBOCTI imeHTH}iIKyBaTH o0c00y, sika 3polmiia
TIPOTIO3HUIO;

3ITy9IHUTH CBIIKIB, SKIIO IIe MOXKJIMBO, Y TOMY YUCII 3 UHCIIA
ciBpoOiTHHKIB, BosoHTepiB HenmprnOyTKoBOi KOMMaHii;
TIOBIZIOMHTH TIpo Tpornio3uiito Jupexropa HempuOyTroBoi
KOMITaHii.

symbolic (nominal) value.

Offering gifts in the private sector

The reasonable business expenses related to the activities of the
Non-Profit Company are not prohibited. The Non-Profit
Company does not encourage giving any gifts, the value of
which is higher than the symbolic value; any gifts must be fully
documented, including original documents confirming
payment; it is also required to accurately reflect gifts in
accounting registers and accounting documents of the Non-
Profit Company.

The value of a gift in the public or private sector cannot exceed
the level established by the legislation of the state in which the
gift is given.

3.5.2. Employees, volunteers and authorized persons
Demanding, requesting and receiving gifts for themselves or
third parties from legal entities or individuals by employees or
volunteers of the Non-Profit Company (directly or through
other persons) in connection with the performance of their
powers or their position and related opportunities are not
allowed.

The employees or volunteers of the Non-Profit Company may
accept gifts that correspond to generally accepted notions of
hospitality (for example, gifts in the form of souvenirs, treats
with food and drinks, invitations to entertainment events,
reimbursement of transportation expenses and hotel
accommodation, etc.), however the value of such gifts may not
exceed 25% of one minimum wage (calculated per month)
established on 1 January of the reporting tax year.

The limitation on the value of gifts provided for in this
paragraph does not apply to gifts that are:
- given by close persons;
- obtained as generally available discounts on goods,
services, winnings, prizes, rewards, bonuses.

In case of a gift regarding which there is a ban on its
receiving, as well as in case of a gift offer, the employee or
volunteer is obliged to take the following measures
immediately, but no later than within one working day:

« to refuse the offer;

« if possible, to identify the person who made the offer;

« to involve witnesses, if possible, including from among
the employees or volunteers of the Non-Profit
Company;

« to inform the Director of the Non-Profit Company about
the offer.



CriBpoOITHUK, BOJIOHTEP, SKi OAEPXKYIOTh IOJAPYHKHU TIiJ 4Hac
TIPOBEACHHS YPOUUCTUX 3aXOJIiB, MPUIMaHHS SIKMX MOXe OyTH
HEJIOMYCTUMHUM 3TiJJHO 3 JaHHMU TpaBUIaMy, ajle Ha IPAKTHUII
BIJIMOBHUTHUCS BiJl SKUX HEMOXIUBO a00 Oyle CIPHHAHATO 5K
obpa3za, MOXYTh NpPUHHATH NeH MNOJAPYHOK 1 BiApazy Xk
TIOBIZIOMHTH IIPO LI CBOTO KEPiBHHUKA ISl IPUHAHATTS PillICHHS.

3.6. 3piiicHenHs1 cHiBpoOiTHUKamMu Jiii s 3anodiraHHs
NiAKYyy Ta KOpPynuii

3.6.1. IlepexuyTTsi, NepeKOHAHHS TA BUSHAYEHHS
KepiBaukn Bcix piBHiB HenpuOyTkoBoi KommnaHii HeCyTbh
BiJITIOBINAJIEHICT 32 MPOBEICHHS YIPABIIHCBKUX TPAKTHK, SKI
e(EeKTUBHO OOMEXYIOTh MOXKJIMBOCTI BUMHEHHS LIaxpaicTBa abo
miakymy. BoHu HecyTh  0cOOHMCTY  BINNOBIJANBHICTH 32
BH3HAUEHHS! TUIY Ta PIBHS PHU3MKY, SIKOMY MiJalOThCs il Ta
pecypcu  HenmpuOyTkoBOoi  KOMIaHii, a TaKoX HECYTh
YIIPaBIIHCHKY BiANOBIZAaIbHICTh 32 TPOBEIEHHS BHYTPIIIHHOTO
KOHTPOJIIO.
3.6.2. TloBinomJieHHsI PO MOTeHUiiiHI BUNAAKHT
3.6.2.1. CniBpoOITHHKH, KEPIBHUKH KITyOiB, a TAKOXK OCOOH, SIKi
miroth  Big iMeHi HempuOytkoBoi kommanii  3000B’si3aHi
HOBIIOMIISITH TIPO Oy/Jb-siKi TOTEHLiHHI BHUIAJIKU IIAXpalCcTBa,
miakyny abo xopynuii. lle MoxnHa poOutm Oe3medHo Ta
KoH(ICHIIIHHO, a came:

« Gesnocepennbo iHpopmyBaTH Jlupekropa HempubyrkoBoi

koMIaHii abo ymoBHOBakeHy oco0y HemnpuOyrkoBoi
KOMIIaHii;
+ HeraiiHo moOBiIOMIIATH  KepiBHMUTBY  HempuOytkoBoi

kommaHii abo ymoBHOBaxkeHid ocobi HenpuOyrkoBoi
KoMIlaHii Tpo Oyab-siki MmiAo3pu abo 3BHHYBAa4YCHHs B
TIOBE/IIHIII, 10 CYNepPeYrTh NMPHUHIHIaM JaHoi [lomituky;
HIKOJIM 3yMHCHE HE BICYBATH HEIIPAB/IMBHX 3BUHYBauCHb Ta
HE IMOLIMPIOBATH HEMpPAaBIUBI YyTKUA HPO KOJETY UM iHIIY
0co0y 11010 HeAOTpUMaHHs AaHol [lomiTHky.

3.6.2.2. TloBimoMieHHS IIOBMHHI MICTUTH SKOMOIa Olible
JeTajaeil 3 TOYHUM BHKJIAIOM TOrO, IO CTAJO0CA, SK L€ CTaJIoCs,
BKJIFOYHO 3 OIMCOM ITOCJIIJOBHOCTI MOMIH 1 BCIX ITOHAJIBIINX
3aXO0/iB.

[loBimomieHHs MOXYTh OyTH aHOHIMHUMH. AHOHIMHE
TIOBIIOMJICHHSI MOXKE OYTH PO3IJITHYTO JIMIIE y BHIAIKY, KOJIH
HaBeJeHa Y HbOMY IH(OpMAIlS CTOCYETbCS KOHKPETHOTO

CIiBpoOITHHKA,  BOJIOHTEpA ab0  [UIOBMX — MapTHEPiB
HenpuOyTkoBoi KOMMaHii Ta MiCTUTH ()aKTHYHI TaHi, IKi MOXYTh
OyTH TIepeBipeHi.

[ToBimOMIIEHHS TIPO MOPYIICHHS MOXKYTh OYTH HAIlpaBIICHI depe3
contact@kidsofua.org.

3.6.3. PearyBaHHs Ha MOBiZOMJIEHHS NMPO BUNAJAKHU Ta po0oTa
3 MiATBePA)KEHUMHU BUNIATKAMHU

3.6.3.1. IlepeBipky indopmarii, BHKIaIeHOi B IOBIJOMJICHHI,

3nificnioe  upexkrop HenpmOyrkoBoi kommanii, abo ocoba,

yroBHOBaXkeHa J[pekTopoM abo 3aCHOBHUKAMHU (YYaCHUKAMH).

The employee or volunteer who receives gifts during
ceremonial events, the acceptance of which may be
unacceptable according to these rules, but in practice it is
impossible to refuse or will be perceived as an insult, can
accept these gifts and immediately inform their manager
about it for the decision-making.

3.6. Actions taken by employees to prevent bribery and
corruption

3.6.1. Anticipation, verification and action

The Non-Profit Company managers of all levels are
responsible for implementing management practices that
effectively limit opportunities for fraud or bribery. They bear
personal responsibility for determining the type and level of
risk to which the activities and resources of the Non-Profit
Company are exposed, as well as managerial responsibility
for internal control.

3.6.2. Reports on potential cases

3.6.2.1. The employees, manager and persons acting on
behalf of the Non-Profit Company are obliged to report any
potential cases of fraud, bribery or corruption; this can be
done securely and privately, namely:

« to directly inform the Director of the Non-Profit
Company or an authorized person of the Non-Profit
Company or use a professional mechanism for reports;

« to immediately notify the management of the Non-Profit
Company or an authorized person of the Non-Profit
Company about any suspicions or accusations of
behaviour that contradicts the principles of this Policy;

« not to make deliberately false accusations and spread
false rumours about a colleague or other person regarding
non-compliance with this Policy

3.6.2.2. The reports should contain as much detail as possible
with an accurate description of what happened, how it
happened, etc., including a description of the sequence of
events and any subsequent actions.

The reports can be anonymous. An anonymous report can be
considered only if the information provided in it relates to a
specific employee, volunteer or business partners of the Non-
Profit Company and contains factual information that can be
verified.

can be sent via

The reports on  violations

contact@kidsofua.org.

3.6.3 Responding to reports of cases and dealing with
confirmed cases.

3.6.3.1. The verification of the information contained in the

report is carried out by the Director of the Non-Profit Company

or a person authorized by the Director or founders

(participants).


mailto:contact@kidsofua.org
mailto:contact@kidsofua.org

Jupexrop HenpuOyrkoBoi kommnaHii a60 iioro 3aCHOBHHKH
(YYaCHHUKHM) MOXKYTh BXKHTH TAKi 3aX01H:

* MPOBECTH  BHYTPIIIHHOTO  PO3CIiAyBaHHS 3
MATBEp/DKEHHSI YW CHPOCTYBaHHS  iH(opMarii
HimMoBipHe mopymieHHs1 [TomiThkwy;
3a pe3ysbTaTaMu POBECHHS BHYTPILIHBOT'O PO3CIIi TyBaHHS
3aCTOCYBATH CTATHEHHS 10 BUHHUX OCI0, SKIIO JUIS IIOTO €
miJIcTaBy, epeadadeHi B 1. 3.6.3.2. nanoi [TomiTuku;

METOIO
po

3a pe3yJbTaTaMH BHYTPIIIHHOTO PO3CIiJyBaHHS BU3HAYUTH
Croco0M YCYHEHHsI IPUYMH 1 HACHIKIB MOPYLIEHHS, SKIIO
Take Malo MiCle, a TaKoX 3a0e3MeuuTH 3aXOAu LIO0J0
3aro0iraHHs TakKuM JisIM y MaiOyTHbOMY;

y pasi BHSIBJIEHHSI O3HAK KOPYIIiifHOro abo MoB’si3aHOTO 3
KOpYIIII€I0  TNPaBONOPYIICHHS, 3a BYMHEHHA SIKOTO
3aKOHOJIABCTBOM JIEPKaBH, B SIKIH 3MIMCHIOETHCS HisUTbHICTD,
nependayeHo  BiANOBLAAIBHICTh, 1HQOpMYBaTH TIpO 1ie
CIIeLiaJIbHO YIIOBHOBAXKEHHUX CYO’ €KTIB.

BHyTpilllHE PO3CITiyBaHHS MPOBOJUTHCS JIMILE Yy BHIIAJKaX,
KOJIM HaJlaHa a0o BUsIBIIeHa 1H(OPMAIIisi CTOCYEThCSI KOHKPETHUX
oci0 Ta MICTUTh (haKTHU4HI JaHi, SIKi MOXKYTh OYTH mepeBipeHi.
Oco0u, 3ajydeHi O MEPeBipKH BHKJIAJEHOI Y MOBIIOMIICHHI
iHpopmalii, He B mTpaBi ii pO3roJoIyBaTH, 3a BHUHITKOM
BUNAJIKIB TepeA0daueHuX 3aKOHOJIABCTBOM JEPXKaBH, B SIKid
3 ACHIOETHCS MiSJILHICTD.

3.63.2. [Ina  BperyJOBaHHf  CHTyamil JupexTop
HenpuOyTkoBoi komMmnaHii a00 iioro 3acHOBHUKM (Y4ACHUKH)
MOKYTh 32CTOCYBATH OIMH 3 HHKYEHABeIEHHX 3aX0/1iB:
* YCYHEHHs CHIBpOOITHHUKA a00 BOJIOHTEpA BiJ BUKOHAHHSI
3aBJIAHHS, BYMHEHHs Mil, MPUAHATTS PIILICHHS YU y4acTi B
HOro MpUHAHSITTI;
* BCTAHOBJICHHA JOJATKOBOI'O KOHTPONIO 32 BHKOHAHHSAM
CHiBpPOOITHMKOM a00 BOJIOHTEPOM BiAIOBIHOI'O 3aBAaHHS,
BYMHEHHSAM HHUM II€BHUX [ill YM IPUIHATTS pillleHb;

« 0OMEeXEHHSI y JOCTYIi CIiBpoOiTHHKAa abo BOJOHTEpa 0
MIEBHOI iH(pOpMaIIii;
meperisiay oocary o0oB’sI3KiB MpaiiBHAKA a00 BOJIOHTEPA;

TIepeBeICHHS MPAaIiBHUKA HA 1HITY TIOCAy;
* 3BUIbHEHHS IPAIliBHUKA.

3.7. 3BiTyBanus

Jus Toro, mo6 3amo0irTé maxpaiCcTBy, MAKYITY 1 KOPYIIII ycs
nisutbHICTh HenmpuOyTKOBOI KOMIIaHII TOBHHHA KOPEKTHO Ta
MOBHO  BimoOpakatucs y  OyxXrauTepchbKOMy  OOINIKYy.
3a00pOHSAETBCA  MPOBOMUTH  TOCIONAPCHKI  omeparii  6e3
BiTOOpakeHHSI B OyXTalTepChKOMY OOJIIKY YH BKJIIOUCHHS Y
BiJMIOBiTHY 3BITHICTB. Y Ci BUTPATH ITi [UIATAIOTH OOIIKY, IIOBHHHI
oyru o0rpyHTOBaHI HaJIEKHOIO M ATBEPKYBAIEHOIO
JOKYMEHTAIII0 Ta TIOBHHHI OMEPAaTHBHO BHOCHUTHCH B OOJIK Ta
3BiTHICTh HenpuOyTkoBoi KommaHii, mepm HiX iXx MoxHa Oyze
KOMITCHCYBATH.

The Director of the Non-Profit Company or its founders

(participants) take the following measures:

- conduct an internal investigation in order to confirm or
refute information about an alleged violation of the
Policy;
based on the results of the internal investigation, to
apply penalties to those responsible, if there are
grounds for this provided for in clause 3.6.3.2. of this
Policy;
 based on the results of the internal investigation,

determine ways to eliminate the causes and
consequences of the violation, if any, and ensure
measures to prevent such actions in the future;

- in case of detection of signs of a corruption or
corruption-related offence, for the commission of
which liability is provided for by the legislation of the
country in which the activity is carried out, inform
specially authorized entities about it.

An internal investigation is conducted only in cases where the
information provided or discovered relates to specific
individuals and contains factual information that can be
verified. The persons involved in the verification of the
information contained in the report are not entitled to disclose
it, except to the extent permitted by the legislation of the
country in which the activity is carried out.

3.6.3.2. To resolve the situation, the Director of the Non-
Profit Company or founders (participants) can apply one of
the following measures:

- removal of an employee or volunteer from performing
the task, performing the actions, deciding or
participating in its adoption;
establishment of additional control over the
performance by an employee or volunteer of the
relevant task, performance of certain actions or
decision-making;
restriction of access of an employee or volunteer to
certain information;
revision of the scope of duties of an employee or
volunteer;
transfer of an employee to another position;

« dismissal of an employee.

3.7. Reporting

In order to prevent fraud, bribery and corruption, all activities
of the Non-Profit Company must be correctly and completely
reflected in the accounting records. It is forbidden to carry out
business transactions without reflecting them in the
accounting records or relevant reporting. All expenses are
subject to accounting, must be substantiated with appropriate
supporting documentation and promptly entered into the
records and accounts of the Non-Profit Company before they
can be reimbursed.



IMomawya 3BiTy ajanToBaHO A0 PI3HUX CUTYalid Ta JOCTYIHI
OeHediriapaM, MaPTHEPCHKAM OPTaHi3aIlisiM i MOCTAYaTbHUKAM.

Ili 3BiTM mOCTYHHI [UIi BUKOPUCTAHHS MpPEACTaBHUKAMH
BiAmoBimHUX  migpo3aimie  HenpmOyrkoBoi  kommaHii  Ta
Bi/ITIOBITHIMH OpraHaMH, TAKUMH SIK ayJUTOPH.

3.8. KoHTpoaioBaHHS Ta ayquT

3.8.1. BnpoBamkeHHs IEPEBIPOK Ta OIIHIOBAHHSI, € CKIIAJI0BOIO
YaCTHHOO 000B’5I3KiB 3 BAKOHAHHS BHYTPILIHBOI'0 KOHTpoJto. Li
3aX0AM € YACTHUHOIO TMIPOLECY BHYTPIIIHHOIO IUIaHYBaHHS
KOXKHOT'O ITPOEKTY a00 IMpOrpamH.

3.8.2. Kpim Toro HenpuOyTKkOBOIO KOMIAHI€I0 MPOBOAHUTHCS

ayJIUTOpChbKa TIEpeBipKa O SIKOI 3aly4aroThCs  30BHIIIHI
ayAuMTOpH, PpIIIEHHS TMpO BHYTPINIHIA ayauT NpHUIMaIOTh
Hupextop HempuOyrkoBoi kommanii abo 11 3aCHOBHHKH
(y4acHHKH).

AyAMT MO’Ke IPOBOIUTHCH:
* HIOPIYHUN AyIUT,
* Ha MifICTaBi BUITAJKOBOI BUOIPKH 110 MPOEKTY YK MPOTrpami,

+ K peakilis Ha IMOBIJOMJICHHS MpPO MOPYLICHHS IaHOi
IoniTukm.

4. BipoBaj:keHHs Ta KOHTPOJIb peaJizauii IloniTuku
Bukonanns nanoi [TomiTHKH KOOPAWHYETHCS, KOHTPOIIOETHCS,
OLIIHIOETHCS Ta OHOBIIOETHCA J[MpekTOpoM abo 3aCHOBHHUKAMHM
(yuacuukamu) HenpuOyTkoBoi kommaHii.

Hana Tlomituka Moxke Oyru 3MiHeHa HenpuOyTKOBOHO
KOMIIaHi €10, IUISIXOM TIPUUAHSTTS ii B OHOBIICHIN penaKiiii.

Hata: 01 yepBHs 2022 poky

JdupexTop

/ Aprem MA3YP

Reporting is carried out in accordance with different situations
and is available to beneficiaries, partner organizations and
suppliers.

These reports are available for use by representatives of the
relevant departments of the Non-Profit Company and relevant
authorities such as auditors.

3.8. Control and audit

3.8.1. The implementation of inspection and assessment is an
integral part of obligations for internal control. These
measures are part of the internal planning process for each
project or programme.

3.8.2. The Non-Profit Company also conducts an audit, in
which external auditors are involved. The decisions on
internal audit are made by the Director or founders
(participants) of the Non-Profit Company.

The Audit may be conducted:
« annual audit;
« on the basis of random sampling of a project or
programme;
« as aresponse to reports on violations of this Policy.

4. Implementation of the Policy and control over its
implementation

The implementation of this Policy is coordinated,
monitored, evaluated and updated by the Director or
founders (participants) of the Non-Profit Company.

This Policy can be changed by the Non-Profit Company by
adopting it in a revised version.

Date: 01 June 2022

Director

/ Artem MAZUR




