IHOJIITHUKA 3 IIUTAHb IHBAJIIIHOCTI,
I'EHIEPY TA BIKY

KIDS OF UKRAINE
HenpuOyTkoBoi NpUBATHOI KOMMaHii 3 00MeKeHO0I0
BiANOBiAJILHICTIO 0€3 BUKOPUCTAHHS CTATYTHOT O
kanitany (BeauxoOpuraHist)

INPEAMBYIJIA

Koorcna moouna mae npaso 6ymu 3axuiyenoro 6io 6yO0b-saKux
dopm  3ano0isiHHg  WKOOU, JHCOPCIMOKO20 NOBOONCEHHS,
3He6azu ma eKChayamayii, He3anexcHo ei0 ii 6iky, cmami,
cekcyanvHoi opienmayii, eeHoepy, 2eHOePHOL IOeHMUYHOCI
iy cnocoby  camoBUpPAdICeHHs,  pacH, eMmHIYHO20 YU
HAYIOHAIbHO20 — NOXOOMNCEHHS, —pelicii  4u  NepeKoHaHv,
cmamycy napmuepcmed, 8azimHocmi uu  OAmvKi8CbKO2O
cmamycy, H8AniOHOCMI, cmaHy 300po8's uu 0yOb-51K020
iHWo20 ocobucmozo cmamycy.

IMoniTHKA 3 MUTAaHB IHBAJIIAHOCTI, reHAepy Ta BiKy (Hamasi
— «lloniTuka») € KOMIUIEKCOM CTaHIApTIB, 3aXOniB 1
npouenyp, ski 3actocopye KIDS OF UKRAINE
HenpubyTrkoBa npuBaTHa KOMIaHII 3  OOMEKEHO
BiJIMIOBIIAJILHICTIO 0€3 BUKOPUCTaHHSI CTATYTHOTO KariTaiy
(mapam — «HenpuOyTkoBa KOMIIaHis») y CBOiH JisUIbHOCTI
JUIsL  3aro0iraHHst JUCKPUMIHAIKA Ta 3axXHCTy CBOIX
CIiBPOOITHUKIB, BOJIOHTEpPIB, MapTHEpiB, OeHedimiapiB i
3aiHTepecoBaHUX cTopiH HenpuOyTkoBoi KoMmaHil Bijx
HE3aKOHHUX IePEeCIliTyBaHb Ta JTUCKPUMIiHAII .

Mertoro wni€i IMoniTuku € 3axMcT 0ci0 Bpa3IMBHX Ipyln
HaceJleHHA Bia AuckpuMiHamii, sika Moxe OyTH
CHPHYHHEHA iX KOHTaKToM 3 HenmpudyTKoBoI0 KOMIIaHi€10
yepes:

e TOBENIHKY  BOJIOHTEpIB,  IpaliBHHUKIB,  0CIO
3aITy9eHUX HenpubyrkoBoro KOMTIIaHI€l0,
MIPECTaBHUKIB MAaPTHEPCHKUX OpraHi3amii, iHmuX
mapTHepiB  Ta  BCIX, XTO  TMOB'S3aHUA i3
HenpubyTkoBoro KoMmaHi€rw;

* po3podKy Ta  peamni3amiio
KOMIIaHi€I0 TIPOEKTIB Ta IPOrpam.

HenpubytkoBoro

HenpuOyTkoBa KOMIaHisl € HETEPIIUMOO A0 JUCKPUMIiHAIII],
sIKa MOXe 3IIMCHIOBATUCS BOJOHTEPAMH, TIPAIiBHUKAMH,
YJIeHAMHU KepYyIUnX Yd HarLI0BHX opraHiB HempuOyTkoBoi
KoMIaHii abo OyIb-KUM, XTO TOB's13aHui 13 HempruOyTKoBOIO
KOMIIaHI€I0.

HenpubyTkoBa KOMIIaHisi BBa)XKae€, III0 CTBOPEHHS O€3METHOT0
CepeqoBHUINa, SKE MEPeIIKo/DKAE NUCKPUMIHALIT Bpa3IMBUX
Tpyn HaceleHHsA Ta iHmMUX OeHedimiapiB HempuOyTtroBoi
KOMITaHii, BHMarae CIIBIpani MDK yciMa BOJIOHTEpaMH,
MpamiBHAKaMHU, Ta IHIIUMH OCOOAaMH, IIOB’S3aHAMHU i3

DISABILITY, GENDER AND AGE
POLICY

KIDS OF UKRAINE
Non-Profit Private Limited Company by guarantee
without share capital use of «Limited» exemption
(Great Britain)

PREAMBLE

Everyone has the right to be protected from all forms of
harm, abuse, neglect and exploitation, regardless of age,
sex, sexual orientation, gender, gender identity or
expression, race, ethnic or national origin, religion or belief,
partnership status, pregnancy or parental status, disability,
health status or any other personal status.

The Policy on issues of disability, gender and age
(hereinafter referred to as the «Policy») is a set of standards,
measures and procedures applied by KIDS OF UKRAINE
Non-Profit Private Limited Company by guarantee without
share capital use of «Limited» exemption (hereinafter referred
to as the «Non-Profit Company») in its activities, to prevent
discrimination and protect its employees, volunteers, partners,
beneficiaries, and interested parties of the Non-Profit
Company from illegal harassment and discrimination.

The purpose of this Policy is to protect individuals
from vulnerable population groups from
discrimination that may be caused by their contact with the
Non-Profit Company through:

« the behaviour of volunteers, employees, persons
engaged by the  Non-Profit Company,
representatives of partner organizations, other
partners and everyone connected with the Non-Profit
Company;

« development and implementation of projects and
programs by the Non-Profit Company.

The Non-Profit Company does not tolerate discrimination
by volunteers, employees, members of the Non-Profit
Company's governing or supervisory bodies, or anyone
associated with the Non-Profit Company.

The Non-Profit Company believes that creating a safe
environment that prevents discrimination against vulnerable
populations and other beneficiaries of the Non-Profit
Company requires the cooperation of all volunteers,
employees, and others associated with the Non-Profit



HenpuOyTKOBOIO KOMIaHi€0, SIKi MalOTh pa30M CTBOPIOBATH
Ta MIATPUMYBATH CEPEIOBHUINE Ta CHPHUATH peatizaiii i€l
[Momituku. BigmoBinanbHICTE YCiX TONSATae B TOMY, II00
BHUCJIOBJIIOBATH OYy/b-sIKE 3aHENOKOEHHS, SIKE BOHH MaroTh
a00 npo sike M MOB1AOMIISIFOTS.

HenpubyTKoBa KOMMaHisi JOKIAJaTUME MaKCHMYM 3YCHITb
JUTSL TOTO, 11100 yCi 3aiHTepecoBaHi CTOPOHU O3HAHOMMIIHCS 3
miero [TomiTHKOIO Ta PO3YMUTH, MO KOXHA CKapra Ipo
NOpYILICHHS Oy/ie PO3IIISTHYTa HAaJIS)KHUM YHHOM Ta TATHE 3a
co00I0 Bi/ITIOBITHE PO3CITIAYBAHHS Ta MTOKAPAHHSL.

Lliero [ToniTukoro 3a00POHSIETHCS HEBIJIITOBIIHE
MOBOJDKEHHSI 32 O3HAKOI CTaTi, BiKy, NMeBHHX (i3MYHMX
0o0MeXeHb YM OyIb-SKOTrO I1HIIOrO KPUTEPIIO0 IOAO0 yMOB
npalneBiallTyBaHHs, YMOB TIpalli, NpPUBLIEIB, HaJaHHSI
OyaroiiiHol JOIOMOTH, TOIIO.

Jana IToniTuka cnpssMoBaHa Ha:

e HEJIONYHICHHS AMCKPUMIHALIT;

e CTBOPEHHSl YMOB JUIsi CBOEYACHOTO BHSIBJICHHS
(dakriB JTUCKPUMIiHAI T Ta 3a0e3ICUCHHS
e(peKTHUBHOI0 3aXHCTy 0Ci0, SIKi MMOCTPaXkaaa Bij
JUCKpUMIHALIIT.

Il IlomiTMka TOMIMPIOETHCSI HA BCIX CIIBPOOITHHUKIB,
BOJIOHTEpIB, OeHe]i1iapiB, TAPTHEPIB, 3 SIKUMU CITIBIIPALIIOE
HenpuOyTkoBa KOMIIaHis Ta IHIIMMH 3aiHTEPECOBAHHUMH
ocobaMH.

1. BUBHAYEHHSI

Juckpuminanisn — cutyanis, 3a sikoi ocoba 3a O3HaAKaMU
pacu, KOIbOpy WIKIpH, TMOMITHYHUX, PENTiHHUX Ta THIIMX
NepeKOHaHb, CTaTi, BIKYy, IHBAJIJHOCTI, ETHIYHOTO Ta
COLIAJIFHOTO TIOXOJKEHHS, TPOMAJITHCTBA, CIMEWHOro Ta
MaiHOBOTO CTaHy, MicCL TNpPOXKHBAaHHSA, MOBHMMH a0o0
IHIIUMHU O3HAKaMH, SIKi OyJIH, € Ta MOXYTh OyTH TIHCHUMHU
abo mpurymeHnMu (Dali — «IEBHI O3HAKW»), 3a3HAE
oOMEeXXeHHS y BU3HAHHI, peamizamii abo KOpHUCTyBaHHI
npaBamu 1 cBoOOOJaMu B OyIb-siKiii (hOpMi, BCTAHOBIICHIN
mieto TlomiTukoro abo 3aKOHOM, KpiM BHIAIKIB, KOIH TakKe
OoOMEXEHHS Ma€ MpPaBOMipHY, 00’ €KTHBHO OOTPYHTOBaHY
METy, CHOCOOM JHOCATHEHHS $KOi € HAJISKHAMH Ta
HEOOX1THUMHU.

IIpsma quckpuMiHaLis — CUTYyaIis, 3a AKOi 3 0c0000 3a 11
MEBHUMH O3HAKAMH, TOBOJSITHCS MEHIII MPUXUIBHO, HIXK 3
IHIIOF0 0cO0OI0 B AHANOTIYHIA CHTYyalii, KpiM BHIAJKiB,
KOIIM Take IIOBODKEHHS Ma€ TPaBOMipHY, 00’ €KTHBHO
OOTrpyHTOBaHYy METy, CIIOCOOM IIOCATHEHHS SKOI €
HAJESKHAMH Ta HEOOXITHUMH.

Henpsima quckpumiHamia — cuTyamis, 3a SKOI BHACHIJIOK
peamizamii WM 3acTocyBaHHS ()OPMarbHO HEHUTPAIBLHUX
MIPaBOBUX HOPM, KpPUTEPIiB OLIHKH, MPABWI, BUMOT HYH

Company, who must together create and maintain the
environment and contribute to the implementation of this
Policy. It is everyone's responsibility to raise any concerns
they have or are told about.

The Non-Profit Company will make every effort to ensure that
all interested parties are familiar with this Policy and
understand that any complaint of infringement will be dealt
with appropriately and will result in appropriate investigation
and penalties.

This Policy prohibits inappropriate treatment based on gender,
age, certain physical limitations, or any other criterion
regarding employment conditions, working conditions,
privileges, charitable assistance, etc.

This Policy is aimed at:
*  prevention of discrimination;
« creation of conditions for timely detection of facts of
discrimination and provision of effective protection of
persons affected by discrimination.

This Policy applies to all employees, volunteers, beneficiaries,
partners with whom the Non-Profit Company cooperates and
other interested parties.

1. DEFINITION

Discrimination — is a situation in which a person, on the basis
of race, skin colour, political, religious and other beliefs,
gender, age, disability, ethnic and social origin, citizenship,
family and property status, place of residence, language or
other characteristics that were, are and may be valid or
assumed (hereinafter referred to as «certain signs»), is subject
to restrictions in the recognition, exercise or use of rights and
freedoms in any form established by this Policy or the law,
except when such a restriction has a legitimate, an objectively
justified goal, the means of achieving which are appropriate
and necessary.

Direct discrimination — is a situation in which a person is
treated less favourably than another person in a similar
situation based on their certain characteristics, except when
such treatment has a legitimate, objectively justified goal, the
means of achieving which are appropriate and necessary.

Indirect discrimination — is a situation in which, as a result
of the implementation or application of formally neutral legal
norms, assessment criteria, rules, requirements or practice,



MIPAKTHKA JJIs1 OCOOU 3a 1 IMEBHUMH O3HAKAMU BHHHUKAIOTh
MEHIII CIPHUSTINBI YMOBH a0O CTAaHOBHWIIE IOPIBHSIHO 3
IHIIUMA OCO0aMHM, KpiM BHIIAJKIB, KO iX peaizallis uu
3aCTOCYBaHHSI Ma€ IPaBOMipHY, 00’€KTUBHO OOIPYHTOBAHY

METy, CHOCOOM JIOCSTHEHHS $KOI € HaJeKHUMH Ta
HEOoOXiTHUMHU.

Bik — eranm JKHTTEBOro NHMKIY, IO PO3IISAAETHCS SIK
CYKYIIHICTh 0i0JOr1UHHX, TIOBEIIHKOBUX Ta

TICUXOCOIIaJIbHUX TIpoleciB. Bik € Takok cycrnibHEM
KOHCTPYKTOM, OCKUIBKU CHPHHHSTTS BiKYy Ta TIOB’s3aHi 3
HUM VSBJIGHHS 3HAa4YHO DPI3HATbCS B MEXKax OJHOTO
CYCHUJIBCTBA, MiXk CYCITIIBCTBAMU Ta 3MIHIOIOTBCS 3 YACOM.

Juckpuminamisa 3a o3HaKo0 BiKy (edIKuU3M) — 1I€
KOMIUIEKCHa  KaTeropis, 10 OXOIUIIOE  CTEPEOTHUIIH,
yIIEpe/KeHICTh Ta NUCKPUMIHALIIO MIONO IHIIMX OcCi0 3
orysiy Ha iXHIW BiK, BHACNIJOK 4Oro mpaBa Ta CBOOOAN
TakKUX 0ci0 MopyIyloThes a00 oOMexyroThes. Haituactime
BiJl €MJDKN3MY TIOTEpIIa€ MOJIO/b T4 OCOOU ITOXUIIOTO BIKY.

I'engep — couiasbHi Ta MOMITHYHI PO, (POPMHU TTOBEIIHKU
Ta XapaKTEPUCTUKH, SIKI CKIIATIKCS LIO0JI0 )KIHOK Ta YOJIOBIKIB
y MEBHOMY CYCHUIBCTBI, Ta sIKi 1Ie KOHKPETHE CYCIiJIbCTBO
BBa)Ka€ BIANOBIIHUMH JUIS YOJIOBIKIB Ta IHOK Ta IIiHYE
HaioubIe. Lle HaOyTi NOHSTTSL, siKi POPMYIOTH T€, SIK JIFOIH
BU3HAYAIOTh caMuX cebe Ta fAK iX BH3HAYAIOTh 1HIII.
lenmepHi HOPMU MOXYTh 3MIHIOBATHCSI 3 4YacoM Ta
PIBHUTUCS B MeXaxX OJIHOrO CYCHUIBCTBA Ta MIXK
cycniberBaMu. HeoOXiqHO pO3pI3HSITH TeHlep Ta CTaTh y
010JIOTIYHOMY CEHCI CIIOBa, sSIKa CTOCYEThCS (PI3MYHHX Ta
010JIOTTYHHX O3HAK, SIKI BiJIPI3HSIOTH YOJIOBIKIB Ta MKIHOK.

I'enpepHa piBHiCTL — PiBHUII MPAaBOBHI CTATYC KIHOK 1
YOJIOBIKIB (Ta TUX XTO HE iIeHTU(]IKye ceOe 3 TNeBHUM
TeH/IEpOM) Ta PiBHI MOXIIMBOCTI JUIsi KOrO peanizalii, II1o
JI03BOJIsIE 0coOaM OpaTw piBHY y4acTh y BCIX cdepax
KUTTENISIIBHOCTI  CYCIUIBCTBAa, TOOTO MAaTH OTHAKOBI
MOJXJIMBOCTI, TIpaBa Ta 00OB'SI3KH.

Juckpuminanis 3a 03HAKOI0 CTaTi — CHTyaIlis, 3a SKOi
ocoba Ta/abo rpymna ocib 3a 03HaKaMU CTaTi, sKi Oynu, € Ta
MOXYTh OyTH mificHUMH a00 TPUIYIICHUMH, 3a3Hae
oOMeXXeHHS y BH3HAHHI, peamnizamii abo KOpHCTyBaHHI
mpaBaMH i cBobomamMu a60 pUBLIESIMHU B Oyab-sKiid GopMi,
BCTaHOBJIEHIH mieto I1oMITHKOIO, KpiM BUIIAMIKIB, KOJIH TaKi
obMexxeHHS ab0 MpuBiEl MAlOTh MPAaBOMipHY 00’ €KTHBHO
OoOTpyHTOBaHYy MeETy, CIIOCOOM JOCATHEHHS SKOI €
HAJESKHUMH Ta HEOOXITHUMH.

HacuiibcTBO 32 03HAKOIO CTATI — JisTHHS, CIIPSMOBaHI IIPOTH
ocib uepe3 IXHIO CTaTh, a0O MOLIMPEH] B CyCHIILCTBI 3BUYAl
M TpaauLlii (CTEPEOTHITHI yABICHHS IPO comianbHi QyHKIIT
(cranoBumie, 0OOB’SI3KM TOMIO) JKIHOK 1 YONOBIKIB), abo
TUSTHHSA, IO CTOCYIOTBCSI IEPEBAXKHO OCIO MEeBHOI cTaTi 4u

less favourable conditions or a situation arise for a person due
to their certain characteristics compared to other persons,
except for cases when their implementation or application has
a legitimate, objectively justified goal, the means of achieving
which are appropriate and necessary.

Age — is a stage of the life cycle, considered as a set of
biological, behavioural and psychosocial processes. Age is
also a social construct, as perceptions of age and related
perceptions vary considerably within the same society,
between societies, and change over time.

Age discrimination (ageism) — is a complex category that
includes stereotypes, prejudice and discrimination against
other persons based on their age, as a result of which the rights
and freedoms of such persons are violated or limited. Young
people and the elderly often suffer from ageism.

Gender — social and political roles, forms of behaviour and
characteristics that have developed for women and men in a
certain society, and which this particular society considers
appropriate for men and women and values the most. These
are acquired concepts that shape how people define
themselves and how others define them. Gender norms can
change over time and vary within and between societies. It is
necessary to distinguish between gender and sex in the
biological sense of the word, which refers to the physical and
biological characteristics that distinguish men and women.

Gender equality — equal legal status of women and men and
those who do not identify with a certain gender and equal
opportunities for their realization, which allows individuals
to participate equally in all spheres of society's life.

Discrimination on the basis of gender — is a situation in
which a person and/or a group of persons on the basis of
gender, who were, are and may be real or assumed, are subject
to restrictions in the recognition, exercise or use of rights and
freedoms or privileges in any form established this Policy,
except when such restrictions or privileges have a legitimate
objectively justified purpose, the means of achieving which
are appropriate and necessary.

Gender-based violence — actions directed against people
because of their gender, or customs or traditions widespread
in society (stereotypical ideas about the social functions
(position, duties, etc.) of women and men), or actions that
mainly concern people of a certain gender or



3a4inaroTh iX HENpPONOpPLIHHO, sKi 3aBHAaroTh (Hi3UYHOI,
CEKCYaJIbHOI, TICHXOJIOTIYHOI a00 E€KOHOMIYHOi IIKOTU YHd
CTpaKIaHb, BKJIIOYAIOYHM MOTPO3M TaKHX i, y MyOsivHOMY
Ta/ab0 MPUBATHOMY >KHUTTI.

CekcyalibHi J0MaraHHsi — il CEKCyalbHOTO XapakTepy,
BHpa)XXeHI CIIOBECHO (TIOTrpo3H, 3aJIIKyBaHHS, HENPHCTOMHI
3ayBaXeHHs) a00 (i3MYHO (IOTOPKaHHS, IMOTUIECKYBaHHS),
110 IPUHMKYIOTh YM 00pakaroTh oci0, siki mepe0yBaroTh y
BIJIHOCHHAX TPYIOBOIrO, CIyKOOBOro, MaTepialbHOTO YU
IHIIIOTO i TOPSAKYBaHHS.

InBamignictb — Mipa BTpaTH 370pOB's y 3B'SI3Ky i3
3aXBOPIOBAHHSIM, TPaBMOIO (11 HacliKaMu) a00 BPOIKCHUMHU
BaJIaMH, 110 ITPH B3AEMOJIIT 13 30BHIIITHIM CEPEIOBUIIIEM MOXKE
NPU3BOJUTH 1O OOMEXKEHHS  JKUTTEIISUIBHOCTI OCOOH,
BHACJIIJIOK 4OTro JAeprkaBa 3000B'si3aHa CTBOPUTH YMOBH JUIsI
peanizauii Hel NpaB Ha PiBHI 3 IHIIMMU TPOMaJsSHAMH Ta
3a0e3mneunTH i ColiaNbHUN 3aXHUCT.

Ocoba 3 iHBamigHicTIO — ocoba 3i cCTifikuM po3nagoM
GyHKIIH opraHi3My, sKka TpH B3aEMOAIl 13 3O0BHIIIHIM
CepelIOBUIIEM MOXKE MPU3BOJUTH 10 OOMEXKEHHS 11
KHUTTEIISIBHOCTI, BHACIIJIOK 4YOro Jep)kaBa 3000B's3aHa
CTBOPUTH YMOBH JUIsl peaslizalii Helo 1paB HapiBHi 3 IHIIUMHU
rpoMajisHaMu Ta 32a0€31eYHTH i COLliaIbHUI 3aXUCT.

Juckpuminanis 3a 03HaKOI0 iHBAJiAHOCTI — 03Ha4Ya€ Oy/Ib-
sIKe PO3PI3HEHHS, BUKJIIOUCHHS Yl OOMEXEHHS 3 MPHYMHU
IHBJIIHOCTI, METO Ta/abo pe3yiabTaTOM SIKOTO €
MPUMEHIIIEHHsT a00 3amepedyeHHs] BU3HAHHs, peanizaiii abo
3MIHCHEHHS HapiBHI 3 IHIIMMH BCIX TpaB JIIOAWHH U
OCHOBOITOJIOKHUX CBOOOA Yy TONITHYHIA, EKOHOMIYHIH,
COLINIBHIM, KYIbTYPHIH, HUBUIBHIM YK Oyab-siKiil iHIIIN
coepi. Bona Bkmovae Bci (OpMHU AUCKPUMIHALIT, Y TOMY
YHCII BI]MOBY B PO3yMHOMY TPHCTOCYBaHHI.

2. TIPU3HAYEHHS

HenpubyTkoBa KoMITaHisl TIparHe peai3oBYBATH MIPOTPAMH,
MPUIUIAIOYN 0COONMMBY yBary ocobam, sSKi ONMUHWINCA Yy
CKITaTHUX JKATTEBUX OOCTaBMHAX ab0 KaTeropisM, Mo
3a3HAIOTh TUCKPUMIHAIII Y 3 BHCOKOK MMOBIPHICTIO
MOXYTh 1i 3a3HaTH, TUM caMuM HempuOyTKOoBa KOMIaHisA
IparHe BiJICTOIOBATH OCHOBHI NpaBa KOKHOT TaKoi JFOIMHH.

HenpubOyTkoBa KOMIaHisg pearye Ha OCHOBHI moTpeOu ocib 3
Bpa3JIUBUX KATEropii, MOMIIIIYIOYH iX YMOBH JKHUTTS,
CTIPUSIOYN TI0Ba3i iX TIMHOCTI Ta AOTPUMAHHI iX OCHOBHHX
pas.

Y cBoiii gissibHocTi Hempu0yTkoBa xoMnaHiss npuaiisie
0co0JIMBY yBary TpbOM YHMHHHUKAM, IO HNOPOIKYIOTH
HepPiBHICTh: iHBAJIAHICTD, BiK Ta reH/lepHa PiBHICTD.

disproportionately affect them, causing physical, sexual,
psychological or economic harm or suffering, including
threats of such actions, in public or private life.

Sexual harassment — actions of a sexual nature, expressed
verbally (threats, intimidation, obscene remarks) or
physically (touching, patting), which humiliate or offend
persons who are in labour, service, material or other
subordinate relationships.

Disability — a measure of loss of health due to illness, trauma
(its consequences) or congenital defects, which, when
interacting with the external environment, can lead to the
limitation of a person's vital activities, as a result of which the
state is obliged to create conditions for the realization of rights
at the level with other citizens and ensure her social
protection.

A person with a disability — is a person with a stable disorder
of body functions, which, when interacting with the external
environment, can lead to the limitation of his life activities, as
a result of which the state is obliged to create conditions for
him to exercise his rights on an equal basis with other citizens
and to ensure his social protection.

Discrimination on the basis of disability — means any
distinction, exclusion or restriction on the grounds of
disability, the purpose or result of which is to diminish or
deny the recognition, realization or exercise on an equal basis
with others of all human rights and fundamental freedoms in
the political, economic, social, cultural, civil or any other
field. It includes all forms of discrimination, including denial
of reasonable accommodation.

2. PURPOSE

The Non-Profit Company strives to implement programs
paying special attention to persons who find themselves in
difficult life circumstances or categories that are subject to
discrimination or with a high probability of being
discriminated against, thus the Non-Profit Company seeks
to defend the basic rights of each such person.

The Non-Profit Company responds to the basic needs of
persons from vulnerable categories, improving their living
conditions and promoting respect for their dignity and
observance of their basic rights.

In its activities, the Non-Profit Company pays special
attention to three factors that generate inequality:
disability, age and gender equality.



3a3HavyeHl YHHHWKM, M0 CHPUYUHSIOTH HEPIBHICTH, SK
TIPaBUIIO, ITiJICHIIIOIOTH OJIMH OJIHOTO, KOJHM HAaKJIaJaroThCs,
MOEHYIOUNCh Y CUTYyallii OaraTOpiBHEBOI Bpa3JIMBOCTI Ta
Maprisamizarii.

HenpuOyTkoBa KOMNaHisi BU3HAE, ILO:

e [HBaJimHICTB, TEHJIEP TA BIK, SK COI[IaIbHO 3yMOBJICHI
TIOHSITTS, HasiBHI Y KOXKHIM CYCIIJIbHIN Tpymi, B SKii
BOHH MOPOKYIOTH BIIMIHHOCTI MK JIFOJIbMHU.

e IHBajimHICTh, TEHIEP Ta BIK € KJIOUYOBUMHU
YUHHUKAMU  JUIS  YCBIZIOMJIGHHS  PI3HOMAHITTS
JIFO/ICBKOTO TOTEHIIIaTy, HOTpeO Ta PiBHS PU3UKIB Y
OyIb-IKOMY KOHTEKCTI YH KPH3I.

Tomy HenpuOyTkoBa KOMIIaHisi HparHe NPHIUISITH yBary
CHCTEMaTHYHOMY aHajli3y MpOSBIB HEPIBHOCTI, 3yMOBJIEHHX
IHBJIIIHICTIO, TEHJIEPOM Ta BIKOM, a TaKOXK iXHbOMY
B3a€EMO3B’S3KY 3 IHIIMMH YHWHHUKaMH, LI0 TOPODKYIOTh
HEPIBHICTb.

3 orasiay Ha ne:

e 3anyueHicTb, PIBHICTH Ta  HEAMCKpHUMIiHAIIs,
JOCTYIIHICTh Ta 3aXUCT — € KePIBHUMH MTPUHIUIIAMHU
nisutbHOCTI HenpuOyTkoBOI KOMMaHii.

* Henpu0yTkoBa KOMOaHisi Hajae
ABOCTOPOHHBLOMY HiAX0AY:

- 3Ba)KaTW HA MUTaHHS IHBAJIJHOCTI, TEHEPY Ta
BiKy y BCix cepax aisutbHOCTI HenpuOyTtkoBoi
KOMIIaHiT;

- HACKUIbKM MOJIJIMBO, CIIPHSATH 3MiHaM adu
3a0e3neunT eeKTUBHY IHKITIO3110.

nepeBary

HenpubyTkoBa kommaHisi po3po0Jisie OarofiiHi mporpamu,
sIKi O JTO3BOJISUTH JUTSIM, SIKI CTHKAIOTBCS 3 JIMCKPUMIHAIIIEI0
Ha OCHOBI IHBAJIJHOCTI, T€H/AEPY Ta BiKY, KOPUCTYBaTHCS
OJaroAiiHOIO IOIOMOIOI0 Ta IPOrpaMaMHt PO3BHUTKY HapiBHI
3 IHIITUMH.

3. IPUHIOUNA JIAJIBbHOCTI

Inkao3uBHAa OnarogiiiHa AisIbHiCTH Ta mporpamMu

HenpudyTkoBoi KoMIaHil IPYHTYIOTbCSI HA HACTYMHUX

OCHOBOIOJIOKHUX NPUHIMNAX:

*  3anydeHicTh O3Haua€ 3MICTOBHE 3aTy4eHHS >KIHOK

Ta YOIIOBIKiB Pi3HHUX BIKOBHX TPYII i Yac peaizartii
THX YM IHIIUX [porpaM Ta 3axoniB HempmOyTtroBoi
KOMITaHii, a TakoKX JIIoAedl 3 1HBAJHICTIO 0
pearizamii Ta OmIHKKA ONaroifHMX 3axXOMiB, MO iX
cTocyrotbes. [IpmHIMI  3amydeHOCTi  J1oroMarae
e(peKTHBHO peai3oByBaTH MPOEKTH Ta IPOTPaMH, SIKi
COpsSMOBaHI Ha HAJAaHHSI JOIOMOTH JIOAAM, SIKi
CTHKAIOTHCA 3 TUCKPUMIHAIIIEO.

e PiBHicTh Ta BiacyTHicTH AMcKpuMiHamii. PiBHICTH
mepenbadae piBHO3HAYHE KOPUCTYBAHHS IpaBaMH,
MOXJIMBOCTSIMH Ta pPECypcaMd, HE3aIeKHO Bif
IHBaITHOCTI, TEHIEPHOI HAIIGKHOCTI Ta BiKy. T0o0TO

These factors causing inequality to tend to reinforce each
other when they overlap, combining in a situation of multi-
level vulnerability and marginalization.

The Non-Profit Company acknowledges that:
* Disability, gender and age as socially determined
concepts are present in every social group, in which
they create differences between people.

* Disability, gender and age are key factors in
recognizing the diversity of human potential, needs
and levels of risk in any context or crisis.

Therefore, the Non-Profit Company seeks to pay attention to
the systematic analysis of the manifestations of inequality
caused by disability, gender and age, as well as their
relationship with other factors that generate inequality.

Given this:

* Inclusion, equality and non-discrimination,
accessibility and protection are the guiding principles
of the Non-Profit Company.

*  The Non-Profit Company prefers a two-pronged
approach:

- consider issues of disability, gender and
age in all areas of the Non-Profit Company
activity;

- as far as possible, promote changes to ensure
effective inclusion.

The Non-Profit Company develops charitable programs that
would allow people facing discrimination based on disability,
gender and age to benefit from charitable assistance and
development programs on an equal basis with others.

3. PRINCIPLES OF ACTIVITY

The Non-Profit Company's inclusive charitable activities
and programs are based on the following fundamental
principles:

* Involvement means the meaningful involvement of
women and men of different age groups during the
implementation of certain programs and activities of
the Non-Profit Company, as well as people with
disabilities in the implementation and evaluation of
charitable activities that concern them. The principle
of involvement helps to effectively implement
projects and programs aimed at aiding people facing
discrimination.

* Equality and non-discrimination. Equality implies
the equal use of rights, opportunities and resources,
regardless of disability, gender and age. That is,
equality means that the use of rights and opportunities



PIBHICT O3Hauae, M0 KOPUCTYBAHHS IMpaBaMH Ta
MOXKJIMBOCTSIMH HE OOMEXKYETHCS THM, IO JIOJMHA
HApONWIACSA JKIHKOIO UM YOJOBIKOM, YH THM, IO
oco0a Ma€ iHBaJIIHICTh UM HAJIOKHUTH MIEBHIN BIKOBIiH
KaTeropii.

JoCTynHICTE CTOCY€ThCS CEpEOBUINA, TOBApY YU
MOCIYTH, [0 HANAEThCS Y PO3MOPSDKEHHS st
3aJIOBOJICHHS MOTpeOd ycix mromedl 0e3 Oymb-saKuX
oOMexeHb. JIOCTYMHICTH € TEepemMyMOBOK st
IHKJTIO311 JIFOJIe 3 IHBAMITHICTIO JI0 BCiX cdep
COLIaJILHOT O, EKOHOMIYHOT 0, KYJBTYPHOTO,
PENIrifiHOrO Ta TPOMAJICHKOTO KUTTSI 0€3 YKOIHOrO
BHJTY JUCKPHUMIHAIIIT.

3axmcT crnpsMoBaHUN Ha Te, MO0 HE 3aBJaBaTH
LIKOAW JITAM Ta 0co0aM 3 Bpa3JIMBHX KaTeropii
HACEJICHHS, HE HAPAKaTH iX HA PU3HK 3a3HATH IITKOIH
Y1 HACHJIBCTBA 3 OOKY IpaIliBHUKIB Ta BOJIOHTEPIB TIiJ|
yac peaiizamii 3axoniB Ta nporpam HenpuOyTtkoBoi
komnanii. HempuOyTkoBa KkoMImaHis 3a0e3mneuye
MOXKJIMBICTh TTOBI1IOMJIATH 1H(OPMAIIIO PO TPOSBH
JMCKpUMIiHaLii KOH(IAEHIIHHO Ta aHOHIMHO (3a
norpebu). HenpuOyTkoBa komnaHisi Oyae HaleKHUM
YUHOM pearyBaTH Ha 3aHEIOKOEHHS LI0/I0 3aXHCTY Ta
Oe3reKy, Ha/laBaTH MIJATPUMKY Ta IPEACTABHUIITBO
KEPTBaM / OCTPAXKAAIAM 0co0aM.

HenpuOyTkoBa koMmnaHis mnpu 3jilicHeHHI AiSVIBHOCTI
(po3podui MPOEKTIB Ta MPOrpaM) OPi€HTYEThCH Ha:

HaJaHHA JIOIOMOTU B IIEpIIy 4epry ocobam, fKi
NOCTPaXIadM, YHM MOXYThb IOCTPaXXOATH Bif
JMCKpUMIHALIT 32  O3HAKAMU  1HBAJIJHOCTI,
TeH/IepY, BIKY;

OyTU IHKJIIO3MBHUMH, HE MICTHTH CTEPEOTHUIIB Ta
Joromaraia ix IEKOHCTPYIOBaTH;

OyTHU TOCTYITHUMH.

4. TPOPIIIAKTUKA

Ominka pHU3UKIB B

Mexxax gaHoi [lomitukm Oyme

MIPOBOIUTHCS B Mipy MOTpeOH i Jac peaizaiii mpOeKTIB
Ta mporpaM HermpuOyTKoBOi KOMMaHii.

Crparerisi 3MeHIIIEHHSI PU3HKIB, 110 BKJIIOYAE:

PO3pOOKY Ta peaii3amiro YCixX MPOEKTIB Ta MPOrpam
TakKUM YHHOM, I00 oco0u, Ha sKUX Oyna
po3paxoBaHa TIporpama, Oyau 3axuIleHi Bif Oyib-
SIKOT'0 PU3UKY JMCKPUMIHALIT, SIKa MOXKE BUHUKHYTH
B pe3yibTaTi ix KOHTakTy 3 HempuOyTKoBOIO
KOMIIaHI€IO;

3a0e3medyBaTH HaBYaHHS, MO0 yci BOJOHTEPH Ta
MPAliBHAKA  YCBIIOMIIIOBANM, IO HE MOXKHA
JMOMyCKAaTH TUCKPUMIHAIIIMHY TOBEIIHKY, BCI
3BepHEHHs I0oA0 (akTy JUCKpHMiHamii He
3anunaTecs 0e3 yBaru i OyayTh IepeBipeHi, a TaKOX
3HATH NPO Te, SIK 1 KOMY MOYKHA TOBIZOMIISTH TIPO

is not limited by the fact that a person was born a
woman or a man, or by the fact that a person has a
disability or belongs to a certain age category.

Accessibility refers to an environment, product or
service that is made available to meet the needs of all
people without any restrictions. Accessibility is a
prerequisite for the inclusion of people with
disabilities in all spheres of social, economic, cultural,
religious and public life without any kind of
discrimination.

Protection is aimed at not harming children and
persons from vulnerable population categories, not
exposing them to the risk of suffering harm or
violence from employees and volunteers during the
implementation of the Non-Profit Company's
activities and programs. The Non-Profit Company
will provide an opportunity to report information
about discrimination in a confidential and anonymous
manner (if necessary). The Non-Profit Company will
respond appropriately to safeguarding and security
concerns and provide support and representation to
victims/affected persons.

When carrying out activities (development of projects and
programs), the Non-Profit Company focuses on:

aiding primarily to persons who have suffered or may
suffer from discrimination based on disability, gender,
age;

be inclusive, do not contain stereotypes and help to
deconstruct them;
be accessible.

4. PREVENTION

Risk assessment within the scope of this Policy will be
carried out as necessary during the implementation of
projects and programs of the Non-Profit Company.

Risk mitigation strategy, including:

development and implementation of all projects and
programs in such a way that the persons for whom the
program was designed are protected from any risk of
discrimination that may arise because of their contact
with the Non-Profit Company;

provide training so that all volunteers and employees
are aware that discriminatory behaviour will not be
tolerated and that all complaints will not be ignored
and will be investigated, as well as how and to whom
to report any such problems;



Oynb-sKi IOIOHI TIpoOIIEeMHU;

*  CIPHATH CTBOPEHHIO Ta MiITPUMIII CEPEOBUILA, SIKE
3aro0irae qUCKpUMiHaLii Ta CIIpUsiE BIPOBA/KEHHIO
miei [TomiTrkw;

*  iHpOpMyYBaTH NMPO HEOOXIHICTH IOBIJIOMIIEHb TPO
Oynb-sKi  3aHEMOKOEHHS a00 TMIiAO3pH OO
JMUCKPUMIHAINT BiIMOBITAJIEHOMY TPAIiBHUKY YH
Hupexropy HenpuOyTtkoBoi kommaHii.

TakuM 4MHOM MiHIMI3YETBCS PU3WK JUCKPHMIHAIT, a TaKOX
JOTPUMYEThCSI TPUHLMI «He Hako1m».

HenpuOyTtkoBa koMmmaHisl 3000B'SI3Y€ThCSI BKIIOYHTH I
3aX0AM /10 CBOEI KOMYHIKalil 3 MapTHEpaMu, MPUALISIOUH
0CcOOJIMBY yBary JIiTsAM Ta oco0aM 3 Bpa3JIUBUX KaTeropii
HACEJICHHS sIKI IMOCTpaiaajda BHACTIIOK BOEHHHX il Ta
30pOHUX KOH(]IIIKTIB.

[Tepen mouatkom cmiBrpani 3 HenpuOyTKOBOIO KOMIaHi€0
KOXKEH KaHAWAaT TIOBUHEH O3HAHOMHTHCh 3  JIAHOIO
[TomnitHkoro.

KoxeH mpalliBHUK Ta BOJIOHTED BIAINOBIZA€ 3a YMOBH
peanizauii nmawoi [lomitmku. KoHTponp 3a peanizaliro
[onituku Hece Jupexrop HenpuOyTkoBoi KomnaHii.

3a0e3neyeHHss YMOB sl edeKTHBHOI peasizamii wiel
MoniTukn:
*  MiBHUIIEHHS 0013HAHOCTI MPAaIiBHUKIB Ta BOJIOHTEPIB
y MUTaHHAX 1HBAJIIAHOCTI, TEHIIEPY Ta BIKY;
*  mpuiiMaTH Ha poOOTY 0Ci0, HE3aJIEKHO BiJl OYIb-SIKHUX
3 BUILE3a3HAYCHUX AMCKPUMIHAIIMHUX YMHHHKIB, B
MEXKax 3aKOHY.

5. 3AMOBIT AHHS TUCKPUMIHAILII
5.1.IToBigoMJaeHHs

Oco006a, siKa nepIIoI0 Ai3HAECTHCS MPO NOPYLIEHHS] BUMOT

nanoi IToxiTHKH, MOBHHHA:

*  0e3mocepeaHbo iHpopMyBaTH Hupexropa
HenpubyrkoBoi kommnasii 200 yIIOBHOBaXkeHY 0CO0y
HenpubyTtkoBoi kommaHii a00 CKOpHUCTATHCA
MEXAaHI3MOM OITOBIIEHHS BiAmoBigHO 10 [lomiTrku
Ta npouenypu inpopmyBanHs HenpuOyTkoBoi
KOMIIaHii;

*  HeralHO MOBiZOMIIATH KepiBHUUTBY HemnpuOyTkoBoi
KoMMaHii abo yrmoBHOBaxkeHii ocodi HempruOyTkoBoi
KoMMaHii ipo Oyap-sKi migo3pu abo 3BUHYBAYCHHS B

MOBEIIHIN, IO CYMEePEeYNTh NPUHIMIAM JaHOi
TomiTuku;
* HIKONM 3yMHUCHE HE BHCYBaTH HEIMPABIUBUX

3BHHYBa4eHb T He IOIIHMPIOBATH HENIPABANBI YyTKU
PO KOJIETy YH iHITYy 0CO0y IOI0 HEZOTPUMAaHHS
miel [TomiTukn.

TToBimoMieHHS ITOBMHHI MICTHTH SIKOMOra OlIbIIE AeTajed 3
TOYHUM BHKJIAJOM TOrO, IO CTal0Cs, K II€ CTaaocs TOIIO,

+ contribute to the creation and maintenance of an
environment that prevents discrimination and
promotes the implementation of this Policy;

* inform about the need to report any concerns or
suspicions of discrimination to the responsible
employee or the Director of the Non-Profit Company.

In this way, the risk of discrimination is minimized and the
principle of «Do no harmy is followed.

The Non-Profit Company undertakes to include these measures
in its communication with partners, paying special attention to
children and persons from wvulnerable categories of the
population affected by hostilities and armed conflicts.

Before starting cooperation with the Non-Profit Company,
each candidate must read this Policy.

Each employee and volunteer are responsible for the
implementation of this Policy. The Head of the Non-Profit
Company is in charge of the implementation of the Policy.

Provision of conditions for effective implementation of this
Policy:
* raising the awareness of employees and volunteers in
issues of disability, gender and age;
*  hire persons, regardless of any of the discriminatory
factors listed above, within the limits of the law.

5. PREVENTION OF DISCRIMINATION

5.1. Notification
The person who first becomes aware of a violation of the
requirements of this Policy must:

» directly inform the Head of the Non-Profit Company
or an authorized person of the Non-Profit Company or
use the notification mechanism in accordance with the
Policy and procedure for informing the Non-Profit
Company;

* immediately notify the management of the Non-
Profit Company or an authorized person of the Non-
Profit Company about any suspicions or accusations
of behaviour that contradicts the principles of this
Policy;

+ never wilfully make false accusations or spread
false rumours about a colleague or other person
regarding non-compliance with this Policy.

Reports should contain as much detail as possible with an
accurate account of what happened, how it happened, etc.,



BKJIFOYHO 3 OITMCOM ITOCIIZOBHOCTI IOAIH 1 BCIX IMOJAJIBIINX
3aXO0/IiB.

[ToBiTOMIICHHS MIPO TOPYIICHHS MOXYTh OYTH HaIpaBJICHI Ha
noty HermpubyTkoBoi koMmawii: contact@kidsofua.org.

5.2. PearyBanus
HenpubyTkoBa xommaHisi 3000B’SI3y€TbCsl pearyBaTH y BCiX

cepax CBOEl [isNIBPHOCTI Ha JIUCKPUMiHALINHI IPOSBH,
LIYKaTH aJanToBaHi O KOHKPETHOI CUTyalii, MpakTU4YHI Ta
IHHOBalilHI pilleHHs, a0dW TapaHTyBaTH, IO JIIOH, SKI
3a3HAIOTh TUCKPUMIHAIIT 32 O3HAKOK 1HBAJIITHOCTI, TCHIACPY
YH BiKY, 3MOXKYTh KOPUCTYBATHCSI CBOIMH ITpaBaMH Ha PiBHI 3
IHIITUMH.

PearyBatu o3Hauae BH3HABaTH Ta 3aJ0BOJBHATHU NOTpeOH
JOfiel, sKI 3a3HAIOTh  JMCKPUMIHAIIT 32  O3HAKOH
1HBAJIIZIHOCTI, TeHIEpPY Ta BiKy, HAMAarato4uch 3MiHUTH HasIBHI
MO HepIBHOCTI.

Ile BriIrOUaE:

. CITPUSAHHA 3aCTOCYBaHHIO q)yH}laMeHTaHI)HI/IX
npuHimmiB  HenmpuOyTkoBoi  KOMMOaHil 1010
3aJlyueHOCTi, PIBHOCTI Ta HEAUCKpUMIHALIT,
JOCTYITHOCTI Ta O€3INEeKH IUIIXOM IPOBEACHHS
3ax0/1iB, aJalTOBAaHUX JI0 MOTPeO Ta MOXKIIMBOCTEH
JIO/IeH, SIKi 3a3HAIOTh TUCKPUMIHALIIT;

*  3a0e3ne4nuTH PO3IJIsi Ta BUBYCHHS IHIMJCHTIB i3
nopymenns: ganoi [lomituku, 3a0e3neyrBIIM
KOH(IACHIIIHHICT 0c00aM, SIKi 3BEPHYJIHCH;

* HE IEPEUIKOJKAaTU 3aKOHONABCTBY YKpaiHu
BXKMBATH BCI HEOOXIHI 3aX0/H I 3a0e3neyeHHs
CIIPAaBEUIUBOTO  CYJOBOTO  DO3MIISNY,  SIKIIO
cHiBpoOiTHHKA 200 BOJIOHTEpa Oy/e 3BUHYBAYCHO
y AMCKpUMiHAIIi.

5.3. Kondigenuiiinicte
V BCiX mNWTAaHHAX, IOB’S3aHUX 13 1€l IlomiTHKOO,
HEOOX1IHO JIOTPUMYBATUCh 3000B’sI3aHHS J11(0)i(0)
koHOineHmiiHocTi. Tomy xomaua iHdopmallis, HaaaHa
0co0o0ro0, fKa MOCTpakaana BiJ AUCKPHMiHALIi, HE MOXeE
OyTH OIPWIIOAHEHOI0 0€3 IONepeaHbOl 3roAn OCO0H, sKa
MOBiIOMMJIa TIPO TUCKpUMiHAIio. HemorpumaHHS 1HOTO
MPUHIUTY KOH]IISHIIIHHOCTI MOXKE TPU3BECTH JI0 CAHKIIIH.

HenpuOyTrkoBa KommaHisi rapaHTye, o ocobam, sKi
3a3HaM TUCKPUMIHAlIl, 3aB)KIM HaJaBATUMEThCS 3aXHUCT Ta
BHYEpIHA iH(pOPMAIS MPO Iepedir mporecy BUPIMICHHS
THIMICHTY Ta HOTo pe3ybTaTH.

Yci  orpumani TOBIZOMJICHHS TOBWHHI 30epiraTtmcs
HAJIEKHUM YHHOM; JOCTYII 10 HUX Ma€ OyTH OOMEKEHHH 1
HAJaBaTUCS JUIIE KepiBHUITBY HempuOyTkoBoi KommaHii
abo yrmoBHOBaxeHiit ocobi HenpuOyTkoBoi komnaHii.
Bynp-sxa nepenaya indopmarii (ycHa abo eJIeKTpOHHA) Mae
3MIHCHIOBAaTHCS ~ TakKMM  YMHOM, 1100  TapaHTyBaTH
KOH(]1ICHIIIHICTB.

including a description of the sequence of events and
any follow-up.

Notifications of violations can be sent to the Non-Profit
Company's email: contact@kidsofua.org.

3.2. Reaction
The Non-Profit Company is committed to responding in all
areas of its activities to discriminatory manifestations, to look
for situation-adapted, practical and innovative solutions to
ensure that people who are discriminated against on the basis
of disability, gender or age can enjoy their rights on
an equal basis with others.

Responsive means recognizing and meeting the needs of
people who experience discrimination on the basis of
disability, gender and age, in an effort to change existing
patterns of inequality.

This includes:

* promoting the application of the Non-Profit
Company's fundamental principles of inclusion,
equality and non- discrimination, accessibility and
safety through activities adapted to the needs and
capacities of people experiencing discrimination;

» ensure review and study of incidents of violation of
this Policy, ensuring the confidentiality of the persons
who applied;

»  will not interfere with laws of Ukraine and will take all
necessary steps to ensure a fair trial if an employee or
volunteer is accused of discrimination.

5.3. Privacy
In all matters related to this Policy, confidentiality obligations

must be observed. Therefore, no information provided by a
person affected by discrimination may be made public
without the prior consent of the person who reported the
discrimination. Failure to comply with this privacy policy
may result in sanctions.

The Non-Profit Company guarantees that persons who have
experienced discrimination will always be provided with
protection and comprehensive information about the course of
the incident resolution process and its results.

All communications received must be properly stored; access
to them must be limited and granted only to the management
of the Non-Profit Company or an authorized person
of the Non-Profit Company.

Any transmission of information (oral or electronic) must be
carried out in such a way as to guarantee confidentiality.
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SIKmo 3BUHYBAa4YEHHS CTOCYIOTHCSI CIIBPOOITHHKIB 1HIIOL
opranizanii, kepiBHHUTBO HemnpuOyTkoBoi KommaHii abo
yHnoBHOBaxkeHa ocoba HenpnOytkoBoi kommanii yxBairoe
LUISIXY BUPIIIEHHS MTPOOJIEMH 3 Bi/IMOBIHOIO OpraHi3allie€ro,
MepIl HiX IOBIJOMHTH TPO e TPETii CTOPOHi, Ta Hi€ 3
HaJISKHUM ypaxyBaHHIM 3aKOHOJAaBCTBa Y KpaiHH.

5.4. IlepconanbHi gaHi

Ilin 4ac OTpUMaHHS TMOBIIOMJICHb MPO TMOPYIICHHS Ta
MIPOBEACHHS MOAATIBIINX PO3CIiAYBaHb MOXE 3/[IIICHIOBATHCS
00po0OKa MepCOHATBHUX NAHUX OCI0, sKi 3alisHI B JTaHOMY
TpoIieci.

Ilepenik BUAIB NEpPCOHATBHUX JaHMX, fAKI MOXKYTh
30uparucs Ta odpodiasitucsa HenpudyTkoBor kKoMnaHiero,
BKJIIOYAE:

*  mpi3BuIe, iM’s, IO 0ATHKOBI, TOCaa MPAI[iBHUKA Ta
Horo koHTaKTHa iH(popMarIis;

e mpi3Buile, iM’s, MO OaThKOBI BOJIOHTEpa Ta HOro
KOHTaKTHa iH(hopMallis;

*  HallMeHYBaHHS KOMIIAHII mapTHepa,
KepiBHUKA Ta KOHTaKTHa iH(opmallis;

*  mpi3BuIle, iM’s, MO 0ATHKOBI, MMOCaJa Ta KOHTAKTHA
iHpopmaiis  ocodbu  (oci®),  3a3HaveHHX Y
TIOBIZIOMJICHHI TIPO MOPYIICHHS;

*  aTakox Oyab-sika iHdopmalis, 1o Oyna JoOpPOBLILHO
nepenana abo Oyina oTpuMaHa B pe3yNbTaTi pO3risiLy
MOBIZIOMJICHHSI TIPO JMCKPUMIHAIIi(0, 3TiJHO YMOB
nanoi [lomitukn.

IIIb iioro

[epconanbHi JaHi MOXyTh OyTH 3i0paHi JuiIe y TOMY
00cs131, M0 € HEOOXITHUM Uil MPOBEACHHS BiAMOBITHUX
pO3CIiayBaHb, MEPEBIPOK 1 MOXKYTh OYTH TMepeiaHi JIniie
ocobam, 10 OepyTh ydacTh y IMpOLECI PO3CHTiTyBaHHS Ta
MPUIHATTI PillleHb, Y TOMY YUCI Y ISSIKMX BUTIAIKaX TPETii
CTOpOHI (IIOCTaYaJIbHUKAM, IapTHEpaM, MPaBOOXOPOHHHM
opraHam TOIIO).

HenpubyTkoBa KommaHisi 3ailicHIOBaTHME OOpOOKY Ta
30epiraTuMe NEpPCOHANBHI daHi i3 AOTPUMAHHSAM BUMOT
YUHHOI'0 3aKOHOZIABCTBA Y KPaiHU.

5.5. Hopsinok B3aeMoii 3 mapTHepaMu

HenpubyTtkoBa xommasist He Oyae yKJIagaTh MapTHEPCHKi
YTOOu 3 OpraHi3alfisiMH, CIIiBPOOITHHUKH a00 WICHH SIKHX
MOXXYTh BUMHATH OyIb-AKi JUCKpUMIHALINAHI Iii, 3a3HAYEH]
B mit [lomitumi. Bynp-ski noBeneHi 3BUHYBaYeHHS B TaKii
MIPAKTHIIl TPU3BEAYTH 10 MPUNUHEHHS APTHEPCHKOI YT O,
SIKIIO TIAPTHEP HE 3000B'SKETHCA PAJAUKATBHO 3MIHUTH
TIOBEIIHKY Ta He 3a0e3meunTh (DaKTUIHE BUKOHAHHS TaKHX
3000B's13aHB.

6. BIIPOBAJIIKEHHSI TA KOHTPOJIb PEAJII3AIIII
MMOJITUKHA

Buxonanus JaHol ITomiTuku KOOPAUHYETHCS,
KOHTPOJIIOETHCSI, OLIHIOETHCS Ta OHOBIIOETHCS J{MpexTopoM
a0 3acHoBHHKamH (ygyacHukamu) HenprOyTkoBoi KommaHii.

If the allegations involve employees of another organization,
the Non-Profit Company's management or an authorized
person of the Non-Profit Company shall decide on ways to
resolve the problem with the relevant organization before
notifying a third party and shall act with due regard to the law
of Ukraine.

5.4. Personal data
Personal data of persons involved in this process may be
processed when receiving notifications of violations and
conducting further investigations.

The list of types of personal data that may be collected and
processed by the Non-Profit Company includes:

* surname, first name, patronymic, position of the
employee and his contact information;

*  surname, first name, patronymic of the volunteer and
his contact information;

* name of the partner's company, name of its manager
and contact information;

* surname, first name, patronymic, position and contact
information of the person(s) specified in the notice of
violation;

* as well as any information that was voluntarily
submitted or received as a result of consideration of a
report of discrimination, in accordance with the terms
of this Policy.

Personal data can be collected only to the extent necessary for
conducting relevant investigations, checks and can be
transferred only to persons participating in the process of
investigation and decision-making, including in some cases
to a third party (suppliers, partners, law enforcement
bodies, etc.).

The Non-Profit Company will store personal data contained
in breach notifications in accordance with the current
legislation of Ukraine.

5.5. Procedure for interaction with partners

The Non-Profit Company will not enter into partnership
agreements with organizations whose employees or members
may engage in any of the discriminatory practices described
in this Policy. Any proven allegations of such practices will
result in the termination of the partnership agreement, unless
the partner commits to a radical change in behaviour and
ensures the actual fulfilment of such commitments.

6. IMPLEMENTATION AND CONTROL OF POLICY
IMPLEMENTATION

The implementation of this Policy is coordinated, monitored,
evaluated and updated by the Director or founders
(participants) of the Non-Profit Company.



HNana Ilomitmka Moxke OyTu 3MmiHeHa HempuOyTKoBOIO
KOMITaHi€I0 IIISIXOM NMPUHHATTSA ii B OHOBJICHIH pelaKiiii.

Hata: 01 yepBHs 2022 poky

Jupextop

/ Aprem MA3YP

This Policy may be changed by the Non-Profit Company by
adopting it in an updated version.

Date: 01 June 2022

Director
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